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INDIAN INSTITUTE OF SCIENCE EDUCATION AND RESEARCH MOHALI

T T (Ministry of Education, Govt. of India)
fagmu= <. ®. 9. (03)/fafia/2026 faqi®: 03.05.2026
Advt. No. NF (03)/Regular/2026 Dated: 03.05.2026

frafid SMYR IR R-TP1g udl & forw Adieh ydf
DIRECT RECRUITMENT FOR NON-FACULTY POSTS ON REGULAR BASIS

R faR fRIET SFgeiem TR (1. fa. 1. o1, ) HeTefl, T 1T Aged 7 HRI &, fores! e
fR1&m Hamera (dpTela AMd I91eE faerg #ae) HRd WRBR gRT 2007 § fagm & spmft &3 & wds
3R FAPRR TR P 3THYH B 3R fam e SR U™ UaH & & forw &t 78 ot
TR, %ﬂ%ﬁuﬁf%aﬂwu?,ﬁgﬁfr@ﬁ p1 TSl & WA & fore YR & guftfa, ufdeg ok 9
TR B AT B TET

The Indian Institute of Science Education and Research (IISER) Mohali, an Institute of National
Importance, was established by the Ministry of Education, Government of India in 2007 to carry out
research in frontier areas of science and provide quality Science Education & Research at the
undergraduate and postgraduate levels. The Institute is seeking dedicated, committed, and eligible
citizens of India to fill the following Non-Teaching posts through direct recruitment.

Sl Name of Post Pay Level | Upper Current Vacancies Total
No. (As per Age SC | ST | OBC- | EWS | UR Vacancies
7th CPC) | Limit NCL
GROUP- ‘A’ NON-TEACHING POSTS
1 Superintending Engineer 13 56 - - - - 01 01
2 Deputy Registrar 12 50 - - - - 01 01
3 Deputy Librarian 12 50 - - - - 01 01
4 Principal Technical Officer
(Grade-ll) (Lab) 12 e e e - | O 01
5 Senior Technical Officer (IT) 11 50 - - - - 01 01**(PwBD)
6 Assistant Executive Engineer
(Civil/Electrical) 10 40 - . . 01 01
GROUP- ‘B’ NON-TEACHING POSTS
7 Senior Superintendent 7 38 - - - - 02 02
8 Library Superintendent 7 38 - - - - 01 01
9 Senior Technical Assistant 7 38 - - - - 01 01 **(PwBD)
10 | Physi . 02 (1 Male,
ysical Education Instructor 7 38 - - - - 02 1 Female)
11 | Counsellor 7 40 - - - - 01 01
12 | Nurse 7 38 - - - - 01 01%
13 | Junior Engineer (Civil/Electrical) 6 35 - - - - 01 01
14 | Junior Translator (Rajbhasha) 6 35 - - - 01 01
GROUP- ‘C’ NON TEACHING POSTS
15 | Pharmacist 5 33 - - - - 01 01
16 | Junior Technical Assistant 5 33 01 - 01 01 05" | 08 (1 ESM)
17 | Junior Office Assistant (MS)- 11
Administration 4 33 02 - 03 01 05 (**1 PwWBD,
2 ESM)
18 iunlor Office Assistant (MS)- 4 33 01 ) ) ) 02 03
ccounts
10f 34

SIS TTS AR HIgTe!, Alerel Ry, Vaex-81, HIGTaH, USTE-140306, HRA
[ISER Mohali, Knowledge City, Sector-81, Mohali, Punjab-140306, India
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A Lien vacancy until 27.09.2026
$1 Lien vacancy until 31.03.2028

** Posts are reserved horizontally for Persons with Benchmark Disabilities (PwBD) belonging to the

following categories:

a. B-Blind & LV-Low Vision

b. D-Deaf & HH-Hard of Hearing

c. OA-One Arm, BA-Both Arms, OL-One Leg, CP-Cerebral Palsy, LC-Leprosy Cured, Dw-Dwarfism, AAV-Acid
Attack Victim, SD/SI-Spinal Deformity and Spinal Injury with and without associated neurological/ limb

dysfunction

d. ASD(M)-Autism Spectrum Disability (Mild), MI-Mental lliness

e. MD-Multiple Disabilities (Including Deaf Blindness) involving (a) to (d) above
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TSl 3R S9! UTAT AFds! & 9 | faaur:

Details about the posts and their eligibility criteria:

Ia I.I I
qa q
- CGRLIE] il ot
< (7@F.d @ | dw=m | smgdm RQerfore Fivgar ud Srgyd
No. 3/7¥I¥) Name of | Number of | Age limit Educational qualifications and experience
: post and pay vacancies
level (as per 7t
CPC)
JYE "' Ug/Group ‘A’ posts
Educational Qualifications:
B.E. / B. Tech. in Civil Engineering with first class or its
equivalent Grade with good academic record from a
56 dY / recognized University/Institute.
Srefieror srfrdar Years . R ,
Superintending 1 Expgrlence. \/V|th at_ Ieast. 5 years regular service as
1 Engineer SMRTEE / o Senior Executive Engineer in Pay Level-12 or equivalent
R:;ZX:;'(;Z:” or 10 years regular service as Executive Engineer in Pay
UR Clause No 29 | Level-11 or equivalent; in Central Govt. / State Govt. /
da WiR/Level 13 of General | Semi- Govt. / PSU / Statutory or Autonomous
Conditions organization/ Govt. University / Institution of national
importance / reputed organizations under Central Govt. /
State Govt. etc., dealing with the construction of building
projects as per CPWD norms.
Educational Qualifications:
50 9Y / Master's degree with at least 55% marks or an
equivalent grade in a point scale and;
Years
. WWR'\WI%H 1
eputy Registrar SRMRE o Experience:
2 / R:;Xaa;":;” 5 years of administrative experience as Assistant
a9 I3/ Level 12 UR Clause No 29 | Registrar in Pay Matrix Level 10 (Pre-revised PB-3: GP
of General 5400) or equivalent post in Government/ Government
Conditions Research  Establishments/  Universities/  Statutory
Organizations/ Government Organization of high repute.
Educational Qualifications and Experience:
1. A Master's Degree in Library Science/Information
Science/Documentation Science with at least 55%
3T 50 9Y / marks or an equivalent grade in a point-scale,
YIS AT D wherever the grading system is followed.
Deputy Librarian 1 Years 2. A Ph.D. Degree in library science/ information science
3 AARTYT/ | Retaation /documentation /archives and manuscript-keeping.
a0 Lovel 12 :QZX:;'ZF;” 3. Evidence of innovative library services, including the
%/ eve UR Clause No 29 integration of ICT in a library.
(APL)/ R&ifTe A of General | 4. At least 8 years as Assistant Librarian (Acad. Pay
IdY Conditions

Level- 10), (should have gained experience for at
least 2 years in Acad. Pay Level-11), in the Library of
any Higher Education Institute/University, Educational
Institute of National importance, or any other large
Scientific or Technical Institute Library.
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Educational Qualifications:

R BEaril (ﬁg-ll) 503—5?/ B.E. / B.Tech. or M.Sc. Degree / BS-MS, in relevant field
(aED Years with first class or equivalent grade (6.5 in 10-point scale)
Principal 1 3MARFEM and consistently excellent Academic record.
. . Relaxation in
Te(;:hr:jlcall oltf |<t:)er [UR ageasper | Experience:
(Grade-ll) (Lab) C'af“ée No "fg 5 years of relevant experience in scientific/ technical / ICT
congto | 1 other relevant areas in a post carrying Pay Level 11 or
9 WR/Level 12 equivalent post.
ucational Qualifications:
o Educational Qualificati
aﬁ-ga-a,—..ﬁa,ﬁ 50 / B.E. / B.Tech. or M.Sc./ BS-MS Degree, in relevant field
URPBTH Years with first class or equivalent grade (6.5 in 10-point scale)
Senior Te(ilfi?;l 1 3FARA&d and consistently excellent Academic record.
. Relaxation in
Officer (IT) /UR
(PwBD) age as per Experience:
C'i“ée No 2|9 5 years of relevant experience in Scientific / Technical /
dd WR/Level 11 Comgire | ICT / other relevant areas in the post carrying Pay Level-
10 or equivalent post
HES HRIUTA®
AT Educational Qualifications:
3t 40 9/ First class Bachelor's Degree in Civil/Electrical
(|illaEI/ﬁ§'ﬂﬂ) Years Engineering from a recognized University/Institute.
Assistant
1 3FRTEE / .
Executive UR Relaxation in | EXxperience:
Engineer age as per 5 years of relevant experience in the Pay Level-7 or
(Civil/Electrical) C'af”ée No 2|9 above as an Assistant Engineer in the field of construction
Congiiors | of Institutional Building, maintenance, designing and
planning of civil works as per CPWD norms.
aa- WiR/Level 10
qHg "9’ Yq/Group ‘B’ posts
Educational Qualifications:
Master's Degree in any discipline with at least 50% marks
or its equivalent grade.
s areh 38 Y/
) LA Years Experience:
S?"'or 2 IARTRA At least 5 years of experience in Pay Level-6 or above as
Superintendent e Relaxationin | Junior Superintendent or equivalent post in handling
ageasper | Administrative/ Finance & Accounting / Academic / Legal /
Clause No 29 of ; ;
a7 TR/ Level 7 Cononal Statutory_ / Audit / Stores & Purchase / Establishment
conditions | Matters in Central / State Government / Central / State

funded Educational Institutes / Govt. Universities /
Comparable Research Establishment and other Institution
of Higher Education.
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Educational Qualifications:

Master's Degree in Library Science/Library and
Information Science with 55% marks from a recognized
3g gy, | University.
TSI OR
G{Eﬁw Years Master's Degree in any discipline plus a Bachelor's
8 Library 1 ARG relation | D€0ree in  Library ~ Science/Library and Information
Superintendent / UR agoas per | SCi€NCe With 55% marks from a recognized University.
Clause No 29 of
I TRLevel 7 General Experience:
Conditions | 5 years of experience in the field of Library & Information
Science in Pay Level-6 or above in Digital Library
Management / Library Automation and Library
Networking.
Educational Qualifications:
B. Tech /B.E. or M.C.A./ M. Tech. / M.Sc. (CS or IT) with
first class or equivalent grade
OR
38 gy, | Master's Degree in Science with at least 55% marks or its
IRy a@e-iat Years equivalent grade, in relevant discipline.
TS 1 3ARTEE .
9 Senior Technical / UR Relaxation in Experience: ,
. age as per The candidate should have worked for at least 5 years in
Assistant (PWBD) | % S 20 of| Pay Level-6 of experience in Central / State Govt. / Semi-
Jdq W/Level 7 General Govt. / PSU / Govt. Autonomous Organization/ Govt.
Conditions | Universities/ Govt. Institutes of National Importance /
reputed scientific or technical organizations.
Any other additional qualifications and experience /
expertise as per requirement of the individual Institute, as
specified from time to time in the Advertisement.
Educational Qualifications:
1. Bachelor's Degree in Physical Education/Sports
Sciences with minimum of 55% marks or equivalent
grade with relevant fulltime work experience of three
years after Bachelor's Degree.
Desirable:
RS 1. Diploma in coaching from NIS or any equivalent
FRram 38 Y/ Institute/Master’s degree in Physical Education/Sports
Ui/ 2 3ARfa/| Years Science & should qualify in the physical fitness test in
Physical accordance with the relevant regulations of UGC as
10 Education UR Relaxation in part of the selection process.
Instructor (01 Male & age as per
01 Female) |Clause No 29 of| 2. Applicants should have specialization in at least one
General sport such as Weightlifting, Tennis, Squash, Volleyball,
dd ¥R/Level 7 Conditions Hockey, Swimming, Football, Cricket, Table Tennis,

Badminton.

3. Medal winners in inter-university/ national games will be
given preference.

4. At least one year of work experience in
Govt/Autonomous Bodies or University or College.

Page 5 of 34




Educational Qualifications:

40 9/ Master's Degree (with 50%) in psychology (Clinical or
IUSYF | Years | Counselling) or Social Work (Medical & Psychiatric) with
Counsellor 1 AR/ practical experience.
11 UR Relaxation in
ageasper | Experience:
dd TR /Level 7 C'a“Gse No 2|9 ofl 5 years’ experience in counselling students with regard to
comire | their academic and psychosocial and emotional issues in
any reputed academic Institute or a reputed organization.
Educational Qualifications:
Master's Degree (with 50% marks) in nursing from
recognized University / Institutions.
01(UR) | 38a¥/ |oR " d
. _ Years | First Class Degree in B.Sc. (Nursing) (4-year course) from
Nurse (Lien a recognized Institute/ University.
12 Vacancy Relaxation in AND
Up to age as per ou e registered as Nurses idwife in Indian
TR/ Level 7 p Should b istered N & Midwife in Indi
31.03.2028) |ClauseNo 29 of Nursing Council / State Nursing Council.
General
Conditions . .. . . L.
Experience: 5 years clinical experience in minimum 50
bedded hospital recognized by Central / State Govt. /
Medical Council of India.
Educational Qualifications & Experience:
Bachelor's Degree in Electrical/HVAC/Civil Engineering
with first class from a recognized University /Institute. With
Sy Srfrhar 359y, |atleast5 years of field experience in Civil/Electrical/HVAC
Y works of construction/ maintenance of building projects
(Fafeey faggeta) ears : N , : :
3 preferably in organizations/firms dealing with works as per
13 Junior Engineer | 1 SFARTE Relaxation in CPWD/PWD/Govt. norms.

(Civil/Electrical)**

a9 WR/Level 6

/UR

age as per
Clause No 29 of
General
Conditions

OR

Diploma in Electrical/HVAC/Civil Engineering first class
from a recognized University/Institute. With at least 8 years
of field experience in Civil/ElectricallHVAC works of
construction/maintenance of building projects preferably in
organizations/firms dealing with works as per CPWD/
PWD/Govt. norms.
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Educational Qualifications:

Master's degree of a recognized University in Hindi with
English as a compulsory or elective subject or as the
medium of examination at the degree level,

OR

Master’s degree of a recognized University in English with
Hindi as a compulsory or elective subject or as the
medium of examination at the degree level,

OR

Master"s degree of a recognized University in any subject
other than Hindi or English, with Hindi medium and
English as a compulsory or elective subject or as the
medium of examination at the degree level;

OR

Master"s degree of a recognized University in any subject

359y, | other than Hindi or English, with English medium and
P1E Sride® Hindi as a compulsory or elective subject or as a medium
(RTSTHTYT)/ Years N _
of an examination at the degree level,
14 |Junior Translator | 1 SFRTE / ~ |OR
(Rajbhasha) UR R:;X:;'%l:” Master"s degree of a recognized University in any subject
Clause No 29 of| Other than Hindi or English, with Hindi and English as
3 General compulsory or elective subjects or either of the two as a
R/Level 6 Conditions | medium of examination and the other as a compulsory or
elective subject at the degree level.
OR
Two years" experience of translation work from Hindi to
English and vice-versa in Central Government or State
Government offices, including Government of India
Undertakings or print and electronic media, publication
divisions / cells / houses or agencies working for
Government or reputed non-government organizations.
Experience:
At least 5 years office environment and typing skills in
Hindi / English. Excellent computer skills for handling
correspondence work/office files/ papers with proficiency
in English & Hindi. Knowledge of translation work from
Hindi to English and vice versa.
HqHeg ' Uq/Group ‘C’ posts
Educational Qualifications:
Bachelor's Degree (with 55%) in Pharmacy from an
339y, | Institution recognized by the Central or State Govt.
PTAIT !_E ! Years Should be registered as a “Pharmacist” under the
Pharmacist* 1 SARTE | Pharmacy Act, 1948.
15 Relaxation in
ERE] TR o 50 Experience:
Id¥/L | Clause No 29 of .
fLevel 5 General Relevant experience of 5 years as a Pharmacist at reputed
Conditions

minimum 50-bedded hospital/Organizations in Central
Govt./State Govt./ Recognized Private Hospitals/ Nursing
Homes/Pharmacies etc.
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Educational Qualifications:

(UR-5%, Bachelor's Degree in Science / Technology / Engineering
SC-1, in relevant field with at least 55% marks.
sgasRer | OBCNCL- [ 5341,
1, EWS-1) Years Experience: 5 years relevant experience in a laboratory
.Elslqﬁli/' /Academic / Research / Establishments of National /
16 Junior Technical (M Lien Relaxation | International Repute in handling scientific equipment
Assistant vacanc :QZX:;'(;Z:” related to the laboratories of Biological Sciences /
y Clause No 29 of| Veterinary — Sciences/Chemistry  /Physics /Earth &
upto
39T =R/ Level 5 General Environmental Sciences /Computer Sciences/Electrical
eve 27.09.2026) |  conditions Engineering /Data Sciences /Chemical Engineering
/Chemical Effluents treatment labs, Virtual classroom /
{01-ESM Computer Networking and IT/E-Classroom /Audio Visual
r?g‘;lvzaot?éil} equipment/CCTV Networking etc.
Sg prafad 11
L HUED (URS5,SC- | 3399/ | Equcational Qualifications:
(agaﬁm/ 2, OBC- Years | Bachelor's Degree with 50% in any discipline with
Junior Office NCL-3, excellent computer proficiency in Office Applications like
17 Assistant (Multi EWS-1) Relaxationin | Word, Excel, Power Point etc.
age as per
Skill) (1- PwBD, C'a“ézn"(‘;j%f Experience:
02-ESM conditions | 4 Years relevant experience in office environment.
da WR/Level 4 | MHorizontal
reservation}
S Frtaa
Hera® 339/ _ o
(9§ BITa) / 3 Years | Educational Qualifications: o o .
. . Bachelor's Degree with 50% in any discipline with
Junior Office .y . i C .
18 Assistant (Mult (UR-2, celaion | €XCllent computer proficiency in Office Applications like
ssistan (Multi SC-1) :gixaa;'%l:” Word, Excel, Power Point etc.
. ?klll) Clause No 29 of Experience:
Initially for General | 4 years relevant experience in office environment.
Accounts Section Conditions
- TR/Level 4
Educational Qualifications:
Matriculation or three years Diploma from a recognized
University / Institute in relevant field.
3299/ Experience:
tlﬁ?lﬂﬂ?/ Years | 3 years of relevant experience in a laboratory / Academic /
Attendant 1 3ARRM Research / Establishments of National / International
19 /UR Relaxation in | Repute in handling scientific equipment related to the
ageasper | laboratories of Biological Sciences / Veterinary Sciences /
dd TR/Level 1 Clause No 29 of| Chemistry /Physics/ Earth & Environmental Sciences /
cgr?g:sr:s Computer Sciences / Electrical Engineering / Data

Sciences / Chemical Engineering / Chemical Effluents
treatment labs, Virtual classroom / Computer Networking
and IT / E Classroom / Audio Visual equipment / CCTV
Networking / Cooking, catering etc.
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*Should have a valid registration (in case of Pharmacist and Nurse)

** For JE post merit list (on the basis of written exam) will be combined irrespective of the
specialization i.e. Civil/Electrical.

Notes:
Junior Technical Assistant (against lien vacancy) (UR-1):
1. The vacancy is against a post on which an individual holds ‘Lien’. The Lien period will be upto
27.09.2026. The selected candidate has to vacate the post:
a) If the employee joins back during the said period/after completion of his/her Lien,
2. The Number of vacancies may be increased/decreased without any notification.
3. All candidates are required to refer Annexure-C for further details (desirable and job
description) about each post.

Nurse (against lien vacancy) (UR-1):
1. The vacancy is against a post on which an individual holds ‘Lien’. The Lien period will be upto
31.03.2028. The selected candidate has to vacate the post:
a) If the employee joins back during the said period/after completion of his/her Lien,
2. All candidates are required to refer Annexure-C for further details (desirable and job
description) about each post.

Abbreviations used:

UR: Unreserved, OBC-NCL: Other Backward Class (Non-Creamy Layer),

SC: Scheduled Caste, ST: Scheduled Tribe, EWS: Economically Weaker Section,
PwBD: Person with Benchmark Disability, ESM: Ex-Servicemen
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ITH T/ GENERAL CONDITIONS:

1. 3fTded HRA &I ANTRS g1 AT

The applicant must be a citizen of India.

2. Idad wt ug Fafta g

The above positions are regular.

3. IOMd IFIGIR I o HaTery, HRd WRHR R SHRY(Id AT UL YoITedl (NPS) & faia it fovan
ST

The selected candidate will be covered under the National Pension System (NPS) as notified by the
Ministry of Finance, Government of India.

4. T & U, fa 1 HIS HRU §A1E, HWR IdTs T8 fht 1} qhaft & A a1 9 1R 37 3HifRIeb U F 1R BT
PR RRT B, T & U Txd s W, oA it oiR Aifew a1 R s, wff ufsean &1 35
H/IST HRA/aea/AMAT B BT ISR off R 81 39 ey & Slege &1 Hyan sifqw g
3R 39 30 IR aTe ¢ arat 9t sfaed! R STeEdmRI g |

The Institute reserves the right to fill or not to fill or partially fill any of the above vacancies without
assigning any reasons whatsoever. The Institute also reserves the right to cancel/restrict/modify/alter the
recruitment process, if required, without assigning any further notice or assigning any reasons thereof.
The decision of the Institute in this regard will be final and binding on all the applicants who responded to
this advertisement.

5. 3TdCH P! 3T UG & oY 3ffded HR- ¥ Ugd faqus # Fufika srfém =maw siaxas dvaadr, oy iR
U], 3FHd AFds 3fe & & ¥ Ugl aifetl i It 3fde U & Iufiqar gRI W by U
THHRT & SMYR TR AT TG Bl olld SIS, SHHIGIR B 39 UG & ol IUgadal & IR & gy
BT ARt fores faW 9 ides o) @ § b % U Ug & fad et =maw siawae dwaand €1 38
3ffard g, ¥dl g SHCAR & U Dis 3 I Ardl 81| Ul & ey § gag A & e 3l Igde
R fqaR =78t fobar S|
An applicant should read carefully the requisite minimum essential qualifications, age and eligibility,
experience criteria etc. laid down in the advertisement before applying for this post. Since all the
applications will be screened on the basis of data submitted by the candidate in the online application
form, the candidate must satisfy themselves of the suitability for the position to which they are applying
that they possess at least the minimum essential qualifications laid down for the post which are
compulsory even if a candidate has some other higher qualifications. No enquiry asking for advice as to
eligibility will be entertained.

6. TS TS IS TGdl/3HT TAaH 8, 3R b 81 A § € Iuficart &) fifa wde/aiwa
WRien/AeeR @UiRif) & fu gam 99 &1 fieRr 76 g iy, Iufiqart & Ryifa Ham
rgarsf & sifafiad, Tafa &= & ot Tt divaaret 3R 3IUad &1 faarur, Sxardel Wed & A1y Udd
HRAT BT | <RI Yell Ufohal § ST U o aTel SHIGaR! &1 3fad W/ dI Wik a4 & fore fasia
aHes! & sifafad ®18 it sifalea a3 UMds (797 /@ @8 30 7 faega &) 39 &1 ISR ot JRfda
RSCI]

The prescribed Essential Qualification/Experience indicated are the bare minimum, and mere
possession of the same will not entitle candidates to be called for written test/skill test/interview (as the

case may be). The candidates should, therefore, furnish details of all the qualifications and experience
possessed in the relevant field, over and above the minimum qualifications prescribed, along with
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10.

11.

12.

13.

14.

documentary evidence. The Institute also reserves the right to adopt any additional shortlisting criteria
(as detailed at Clause 30) over and above the advertised criteria to restrict the reasonable number of
candidates participating further in the recruitment process.

. 313 U U R bt Sifad fafd fagmos o Ifcafad ug & forg Sudt emrg i, diweran sik ergua fRaffea

F @ fafd grft | Rufia awart Saa aradr urd fayferaal/ et @ urd ot 718 g =Tl

The last date for receipt of online application form shall be the date for determining the upper age limit,
qualifications and experience for the positions mentioned in the advertisement. The qualifications
prescribed should have been obtained from recognized Universities / Institutions only.

Ug TR § 3R 378 Ui Uikas g1 (@ dobdl dl BIedhy) | TTEl THHRT & [0 3HTdedh I ede o
Qiq\?:' o9 god % S| https://www.iisermohali.ac.in/institute IR U] %I

The post(s) are permanent with a probation period (except lien vacancy). For further information the
applicant may see the statute of the Institute available at https://www.iisermohali.ac.in/institute

TR JaT B Ay Aigd fet f Irg Iufiear gRT vRdd fY U gaqd a1 gearast &1 JAid S|
3R Ig UdT 9l ¢ [ Hfese & S foht 7Y STagiey Al € a1 dhisac & s Rete/Adburds fur
31 8 3R I U8 TSR f3UTE B, A ITh! T W H1 S el g |

The Institute shall verify the antecedents or documents submitted by a candidate at any time, including the
tenure of the service. In case it is detected that the documents submitted by the candidates are fake or
the candidate has clandestine antecedents/background and has suppressed the said information, then
his services shall be liable to be terminated.

MEIMEUHSHR HigTel I HEA B YR §H & A1, I Ueb U PRAGS S BT TR Pl & ordH
e Tger 8 SR o Sifed YR W=y & ufafdfad HR1 s, U WR & Iufiear! iR IRy =0 3
HigE SHIGAR! B HAEA B & U Uienfed fovar S g |

As IISER Mohali is an Institute of national importance, it strives to have a gender balance workforce that
reflects an all-India character. Hence, candidates from all over the country and female candidates are
especially encouraged to apply.

T+l uel o fore uter &1 IioHT Ud UTedshH &1 OINuT dl H &1 ST |

Scheme of examination and syllabus for all posts will be announced at a later date.

forfRad e R/HIrd utefor & forg =gy g i I §RT ag fHT U UHe & 3R 8|

The minimum qualifying marks for Written/Interview/Skill tests will be as per the standard fixed by the
Institute at its discretion.

it gRT Sifofa aivaang defid ug & fo Fuiia aradist & sy g1 gkt aifgy | ifgfrd aiaar &
THHE BIF DT GIAT B a3 T TR GRT T M W 30 GId & AU T geardeil THT0N TRdd
BT BN | 3T, T YUl SRR DR QU e |

Qualifications acquired by the candidates should be strictly in accordance with the qualifications
prescribed for the post. Any candidate seeking a claim of equivalence of the qualifications with the
notified one will have to furnish documentary evidence supporting their claim at the time of
representations sought by the Institute. Otherwise, such cases will be rejected.

Uf=Id &1 70T o T IAfdd Sl (Aggregate Marks) ®1 STUR M ST FSUTT (CGPA) & Ufa=rd &
gfafid &1 fSl v &R are SR gR1 RuiiRd 9 & SR faan smom afe &30 vem &= aa
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https://www.iisermohali.ac.in/institute
https://www.iisermohali.ac.in/institute

15.

16.

17.

18.

19.

20.

21.

22.

TR gRT H1s 3 Feifa et farar man g, df . fa. R, o1, 1. Aiereh, TR & fofa &1 ura= fasan smeem|

The aggregate marks shall be considered for calculating the percentage. Conversion of CGPA into
percentage shall be as per the formula prescribed by the degree awarding Institute. If no formula is
prescribed by the degree-awarding Institute, the decision of IISER Mohali will be followed.

TR SR AHE! § AR ST a1d AMER SfbTeiie SRR a1 aAfaqdl & o, a1 Hig adb-ie!
IR / 41 fayfaened / FEi 8™ Ud e S ¥ Ugd § 8 92X Ual R i Afeddl &
A T 3Hd B Be o BT ISR JRI&d 3@ g

The Institute reserves the right to relax experience for persons with a brilliant academic career, with
specialized skills in exceptional cases, or in the case of persons already holding analogous positions in
a Central Technical Institute / Central University / Central R&D institution.

TR P! 91 T Ul Ia WR da-, I WR 311 & fomdt ot Teadt ot S o &1 IR R 3

The Institute reserves the right to rectify any discrepancy in the Pay, Pay Level, etc. if found later.

TG N1/ TSl TRIE/AATPR B ST 11T Sfifal Y 3o 3fde uz # Ifediiad SiRefor 3of, Qaifdres
I, 3G, AR YHIU-US @S arL ) 9uT 39 adi & 99dF o 09 gearas Ud &34 gl | Jd
Xl o {91 IEiedR &1 99+ Ufchar o nfld 814 &1 Sgafd =781 &1 Seeft

Candidates who will be called for Selection Test/Skill Test/Interview must produce original documents
supporting all the particulars mentioned in their application form regarding their reservation category,
educational qualification, experience, NOC (if applicable) and other claims. Without original documents
the candidate will not be allowed to appear in the selection process.

Iudad Tl & forg ffd ufien/eiee ufie/aamerR SMEIMEUassR e grT uila Jwm/ds o
SmaifoTd fopar Sa |

The written/skill test/interview for the aforesaid posts will be conducted at the Institute/Centre decided by
IISER Mohali.

3t dY I T Al & SR el MSHR! & fGasmrIaR o of v feft off fqumt & uewifiua
a1 ST WhdT § qU/3RIAT IAHT RIMIARUI 641 S Wb 5|

Candidates may be posted and/or transferred to any department at any time during their service at the
discretion of the competent authority.

& ¥ 3P Uel & o sfmaed e a1 snalfal &1 e Ug & ol gud &0  31ded Yedb &I YITdH
HAT G

Candidates applying for more than one post need to pay the application fee separately for each post.

Iufieart ¥ RY | fh 3 Faan SHeR & o TR ot deurse Fafta w0 § 39|

Candidates are required to visit the institute website regularly for status updates.

e/l smdeHl @t umEdl, Wipld AT SRAIBId, UHdl TGS ad B, ARAdl/daTaH &1 THDHEM,
e/ BT ARl TRIE/AEThR BT Hare, Ridd 7 1R 3 Heifa gt amal 7 wem uifderd, . fa. i,
3. 1. Higrett, &1 ok sifaw g1 Sk Sufieart W areasRY g |

The decision of the Competent Authority, ISER Mohali in all matters relating to eligibility, acceptance or
rejection of any/all applications, fixing the eligibility criteria, equivalence of qualifications/pay scale, mode
of scrutiny /selection, conduct of examination/interview, not to fill the vacancy (completely or partially),
will be final and binding on the candidates.

Page 12 of 34



23.

24,

25.

26.

27.

28.

29.

TdeD! DI Ig TN AT I fob &I I1h s (abe Heieht a1 Iaa Jaieh w1, fa. 1. 31, &, Aigrelt & HHaR!
g1 Froe Tefial o uadlt/afd /g /gl uis /a1 /aTmTe/QFas 9T 3 3] fdd Jfid gt forg Yad deedt o
S qHaT 5|

Applicants must disclose as to whether any of their close or blood relatives are employees of IISER
Mohali. Close relations would include wife / husband / son / daughter / brother / sister / son-in-law /
daughter-in-law and those who could be termed as blood relations.

3TAGa! I U 3Tde H P! QT TN &8 U1 39 favg &1 o Tt ik &b aR H @l Ht BRI, afe B
B, & fdaRor S 8

The applicant must disclose details of any information, if any, on penalty/punishment awarded to them or
an inquiry is being conducted against them in the application.

e} oft =0 7 O} BT 3MR/AT AT T AT HIs THIT ST UG b T SRTar AT Se |

Canvassing in any form and/or bringing any influence political or otherwise will be treated as a
disqualification for the post.

gfg vl & fodt ot =Ror & qur Fgfaa uxare ot 89 a1 TRE # M €9 & dIe I8 Tt S € b
3 | & 1S IS 1t THBRY Tera/ST B, A I SR W Indiaaiy/Frfa 3g/auTe @t o Jabd 21

If it is found at any stage of the recruitment and on or after issuance of offer of appointment or joining the
Institute that any information given in the application is incorrect/false, the candidature/appointment is
liable to be cancelled/terminated on that ground.

IHiCaR} B! TaTe & St B {6 3 HTae Tefihem § 3o et 3R Ufded 3-Ad Ugy W, Hife I=IM
ERT 9t geivor Rt §-0d & JIRT 8 &1 e | Te/Zexay T Wsgd SHIGAR! &I 37 IS 3-7d W
Wll ST | §9 Hehda b [0 IS 31T A Ae (1S Il et Hell SIQT| §eh 3refral, Rycia ¢ iR/
3] Yegd aRE I et gt THER Siege &t daurze R of < S| 3R $ig IWicaR I9g W3-
Ad/ASITIE a1 3@ UTd 8, & ST forg T fopeht oft avg § iR =76t ghmi enaffal & srRiu 8 i @
i U 9 9RE &1 daurse https://www.iisermohali.ac.in a'@

Candidates are advised to fill in their correct and active e-mail addresses in the online application, as all
correspondence will be made by the Institute through e-mail only. The test/Interview schedule will be e-
mailed to the candidates in their registered e- mail. No separate letter (Hard copy) will be sent for this
purpose. Besides, all information regarding Selection Test and/or Interview schedule etc., will also be
provided through the Institute website. The Institute will not be responsible in any manner if a candidate
fails to visit/access the e-mail/website in time. Candidates are requested to regularly visit the Institute
website, i.e., https://www.iisermohali.ac.in/, for updated information regarding recruitment.

i B3 Yfeua/aRRy gl g, O IV Had IM B daIge R USRI fovar S| il ufsrar wR fadt
it 3uSe & fore Iudiqart & aftd U 8§ 9RIM @] dause ¢uH! dfiet| 39 Jdy & a1 & ¢ & fog
TR fieR =76t grm

If there is any corrigendum/ addendum, it shall be published on Institute’s website only. Candidates
should check/visit Institute website regularly for any update on recruitment process. Institute will not be
responsible for delay in information in this regard.

Mg | ER’/RTIWH Relaxation/concessions of age:
a. SO Mg AT H oy N Fe/Rumd URd WRBR & AFGS! & TR gt

Age relaxation/Concession in upper age limit will be as per Government of India norms.
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30.

b. SREUI T 3G H T BT GTal B dlel SHIGAR] bl YgTIDh YHTUT U i B il |
Candidates claiming reservation or age relaxation must attach supporting certificates.

c. URIF & HHARA! & U B3 SO A HHT 781 gN | gTalids, SHTde S| d $i 3ifad [l a&
3R IHIGAR Bt JAT-ghl ¥ Ugd & I HH TP I8 &1 4dl Y g+ dlel|

For Institute’s employees, there will be no upper age limit. However, at least a year of service has to
remain on the last date of submission of the application till superannuation of the internal candidate.

d. 4. f3. 1. 31, & Aigredt ¥ srikd snaffat (smscrs/Afden o g & g (THRd UayH) dis 31h
o=, 1. . 21, 1. . AigTell & Taved (Hdhed e 23.54.06) & SIER UaH Bt S|

Age relaxation (One time provision) will be considered for the candidates (out sourced/contractual)
working with ISER Mohali as per the resolution of the BoG IISER Mohali (Resolution No. 23.54.06),

e. ASIA HRE (SC), VYA T2 (ST), 3R 317 fUB ST af - AF-1Ht AW (OBC-NCL), 3 T4 ¥ HHIR
i (EWS) & o 3TREUT YRA IRHR & FaH! & TR BT
Reservation for Schedule Castes (SC), Scheduled Tribes (ST), and Other Backward Classes - Non-
Creamy Layer (OBC-NCL), Economically Weaker Sections (EWS) will be as per Gol rules.

f. OBC-NCL Wféfthare 3ide e &t oM g ¥ 2 @) 91 & $fax SIRT fasan T/ g anfeul
Tféfthdie & SIATGT, 3HTdad B! OBC-NCL & 1T Towh-feae= off 31 ghm (wide TR ¥ fear mar
) |
The OBC-NCL certificate should have been issued on a date within 2 (Two) years of the last date of
receipt of the application (as per Government of India Format).

g. EWS $eTR & d8d TR Tafie TR a1 HfSecy Bl BRI TR 2025-26 $ forg Sk} fasan
a1 U dfers Ews Tféfthabe 3ueiis &1 g (PRrH I1ws aiR WR forar 81 fob g aféfhare Bz
3R 2025-26 F e s B) |

The Candidates submitting the application under EWS category should upload a valid EWS certificate
issued for the financial year 2025-26. (Clearly stating that the certificate is valid for the financial year
2025-26).

T &1 offg IiAfd forfaa uten/@Rra udten/aaerR @uifRifa) & e e SF ard Sufiear] &t e
B! e § 9 ue a1 3ifie ddie! ¥ IR I de iftrd B3 & 1T WiERiReT arde o abd &

The scrutiny Committee of the Institute may adopt shortlisting criteria to restrict the number of
candidates to be called for written test/skill test/interview (as the case may be) to a reasonable number
by one or more of the following methods:

a. fagmom ® Ruiid <gmaw Qeifdres argdr § sifdie Qeifdrs argdr & S1UR R

On the basis of higher educational qualifications than the minimum prescribed in the advertisement.

b. Tafdd & 7 fagmue & FRufd gadd sy ¥ e srgya & MR W

On the basis of higher experience in the relevant field than the minimum prescribed in the
advertisement.

c. TR Al U & o U 3HR/AT 1€ & 3FIHT P1 TTUFT B |

By counting experience before and/or after the acquisition of essential qualifications.

d. $g / I8 WPR / Fg / Iy T Gitd aifdre TR/ WeR) fayfdaradt & ded uRifie ual
Tt 3fHa |
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31.

32.

Experience gained in relevant posts under Central / State Government / Central / State funded
Educational Institutes / Govt. Universities.

e. 31Ul TdCH! B SRABR HATI

Rejecting the incomplete applications.

f. = gifd & U fasfud Arest & sifafvad fedt ot 3 sifafved AMEs &f e &1 ifder +ft
JRfera B, difes =0 ufsbar & forg Swieart & Wit far s 3|

The scrutiny Committee also reserves the right to adopt any other additional shortlisting criteria over
and above the advertised criteria to restrict the number of candidates for the selection process.

g &' & Ual & AIeThR T A gH & ol I TT IHGaR! & ufagfd i 3T T faaRor & SaR &t
ST

¥dqq gk Q@ [l féqT;

HFQ’HF'T@'RT:

< 1000 fopet - 3.12,000/-

1001 ¥ 1500 foodft - %.18,000/- (T7 AP 137 ot H4 8)
> 1500 fopet - 3.24,000/-

BAR/R famar Sufiart &1 daa avt wfayfd fear Smem o9 9 &1 w. fa. gRT IR 29 oFTd, 2022 &
FHrafad IO G- 31011/12/2022-Estt. A-IV & Sfcarad i aen wolel 9 & g% foy 7T gdIi
fewme/AIRET U URgd S| HUAT &M <, TG ]Cdhe Hfigrd e Teil & U & el [T Y g, oi
f&i® 29 SARA, 2022 & BT AT WA 31011/12/2022-RTT-IV H Ieekg s T g, df fopedt off
oRfRuRY & Toet R et a8 st

Reimbursement to the candidates selected to appear for the interview for Group ‘A’ posts will be made
as per details given below:

By railways: AC Il Tier;

By Airways:

<1000 km - Rs.12,000/-

1001 to 1500 km - Rs.18,000/- (or actual fare, whichever is less)
> 1500 km - Rs.24,000/-

The air / rail fare will be reimbursed to the candidates only on production of authentic tickets/boarding
passes booked at authorized travel agents as mentioned in OM No. 31011/12/2022-Estt.A-1V dated 29th
August, 2022 issued by DoPT. Kindly note, in case tickets are not booked via authorized travel agents
as mentioned in OM No. 31011/12/2022-Estt.A-IV dated 29th August, 2022, it will not be reimbursed
under any circumstances.

yoff ufehan & =RoT (Fem WiYeRt & MEaR alkada & srefm):

Steps in the recruitment process (Subject to change as per directions of Competent Authority):

a. 3ifad fafy T g SR 3Mde U= SHT ST,
Submission of online application forms before the last date;

b. SiTd JIAfA GRT 3Tde G BT Yoo,

Evaluation of application forms by the Scrutiny Committee;

c. T P IqUZE W Sd AT gRT SFRIRTT fewfor &1y,

Publication of remarks recommended by the Scrutiny Committee on the Institute’s website;

Page 15 of 34



33.

34.

35.

d. Sifg Al gRT SRR fewfordt & dae o sidga! 4 snardeH @fe IS g) STHET BT,
Inviting representation(s) (if any) by the applicants w.r.t. the remarks recommended by the Scrutiny
Committee;

e. Sifta TS GRT 31a1de @S B BY) BT Hedih;

Evaluation of the representation(s) (if any) by the Scrutiny Committee;

f. AR P JeNISC W Wid I St Sifad wforr uesiid &t S| Sig afifa &1 sifaq fewftrt &
SWRIT naffdr & YAfdaR & daferd faret Hf srRiy R faaR =& fasar sma;
Publication of final remarks of the Scrutiny Committee on the Institute’s website. No communication
will be entertained over request regarding reconsideration of candidature after the final remarks of the
Scrutiny Committee.

AT 3{TdgH U SH H & fore fpuan fFgferiad foie w ot
For submission of online application form, please visit:
https://erp.iisermohali.ac.in/OnlineRecruitmentApplication ISERM.action

3naffat o1 e U F iTes 3mae BT BRI TS 7 4R T 3R Had HhTel ufd a1t 3/
AT I U ST IR SR gRT faaR =181 foran S oiR 3% QR SRR &R faar s |

Candidates are required to mandatorily apply in ONLINE mode. Applications not filled out online and
simply received in hard copy format or any other mode will not be entertained by the Institute and will be
summarily rejected.

31 Y[eb / Application Fee:

$hH
| Sl. it Category AR/ Amount + GST
No.

—
1 3{RI& / Unreserved (UR) Rs.1100 + (GST 18% i.e. 198)

= Rs.1,298/-

5 3 =9 ¥ fUSST a / Economically Weaker Section | Rs.600 + (GST 18% ie. 108)
(EWS) = Rs.708/-

3 g ﬁl@?ﬁ I / Other Backward Class — Non Creamy | Rs.1100+ (GST 18% i.e. 198)
Layer (OBC-NCL) = Rs.1,298/-

4 (Schedule Caste)/(Schedule Tribe) Exempted from payment of
&aq%ﬁwi%r) / (3T S application fee

5 . ﬂﬁqﬁ IfH Ud Afgdll S™GdR / Persons with | Exempted from payment of

Benchmark Disability, Ex-Servicemen, Female candidates application fee

case of cancellation of the post, GST will not be refunded

36.

Hac—clqvf/IMPORTANT
FE WPR / IoT WBR / A-TRBR T3 / I &7 & IupHl / Wik et sife # Jard

IfieaR! &1 e 3mded &t Sifan fafy ¥ uga oo™ aau e ¥ ot FAafafea g It
XA BN A I cxadell & faRad A& AT WETHR GRT ar] 8) @i fafy § ud
recruitment@iisermohali.ac.in U é‘ﬁﬂm ﬂTﬂT@TIT:

Candidates serving in Central Government / State Government / Semi-Government Organizations /
Public Sector Undertakings / Autonomous Bodies etc. are required to upload following documents
issued from their current employer before the last date of online application form or submit these
documents vide email at recruitment@iisermohali.ac.in before the date of written exam or interview (as
the case maybe):
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37.

38.

39.

40.

41.

a. IFId H1eoH T 3Mae U ST oA / 3FRI U

Forwarding letter of application through proper channel / NOC (as per Annexure-A below);

b. 3IHT THT U, foRd WF ©0 ¥ - YR TgU HA St Al a1 ygraid $i fafy o off g 8) &
-7 ISR B1 3fafd, fafa uel R a1 W a1 IS daH, H1 &1 Uehfa/dmrl o faavor Sfcarad g1l
Experience Certificate, clearly mentioning — Date of joining or date of promotion (as the case maybe)
along with period of employment, Pay level or Grade Pay held at different positions, nature of job /
duties dispensed (as per Annexure-B below);

FUgT 17 3 TS 36 H 135 (a) T (b) T FIT@T 4 Fiido G187 & deves g8 FRiEdl giaeR] &
EETIER 3 J&¥ & TrY 817 Fey/

Kindly Note: All the documents mentioned in point (a) to (b) in Clause 36, should be on the
organization letterhead bearing the issuing authority’s signature and seal.

TS 3G UF HRd IHY, IHIGAR I TR FGYUF! sRa-! dliel Hif U T¢ 3T H fooddt ff IR &1
Ut g1 T S SR WA §RT His guR 781 fasar S| U SR ST foar Tan emde faet oft
gffRyfe & arow =161 foram SIeem | S, Foam ffde U WA 9 uga T+t Se1/faavur R 39|

While filling online application form, candidate should take due care as no editing in the data filled will be
allowed and no correction by the Institute will be done. Application once submitted will not be allowed to
be withdrawn under any circumstances. Therefore, please keep all data/details ready before you start
filling up the application form.

3affal & garg < ol | f 3 sifaw fafd T ugd siiFarga simded S & ¢ qur sifaw fafd (15.06.2026)
T 5:00 Tt TH U&= B, ATl S G & SRM dT1Se W S AIS & HRUT BRI g/ SHemal
T AN 39 B H [Amaar o1 GHET § 531 o 9 |

Candidates are advised in their interest to submit online applications much before the closing date and
not to wait till the last date (15.06.2026) till 05:00 p.m. to avoid the possibility of disconnection/inability or
failure to log in to the website on account of heavy load on the website during the closing days.

IR ¥ TER, o fofed wien/ere wtiaraerer @) & foe yaw o of =nfia 8, Fad
3TACH GRIUSH &I 75 5-Ad TSl TR 81 NIl S|

Correspondence from the Institute including admit card for written test/skill test/interview (as the case
maybe) to the short-listed candidates shall be sent to the e-mail ID only provided by the applicant.

29 fagmue § Sd fasdt ot grar a1 faare § Wi fesdt ot ame § fafdie srfare daa o doe v
BRI 3= <qATerd, TeTe | &l Wieyd Bt ol [t auT Y fardit off wRur/fadre &t gHars &1 UeHAs U4
faf1y afIdR I &1 grT |

Any legal proceedings in respect of any matter of claim or dispute arising out of this advertisement can be
instituted in Hon’ble Punjab and Haryana High Court, Chandigarh only and it shall have sole and
exclusive jurisdiction to try any such cause/ disputes.

fogmu & 3} ud SRS T fdl UR &1 3rgydl g4 & fRufd | 3ol Heesvur 7= g |

In case of ambiguity in Hindi and English language of the advertisement, English version will prevail.

For technical support, drop an email at: erpsupport@iisermohali.ac.in
For any other help, drop an email at: recruitment@iisermohali.ac.in

Padied / REGISTRAR,
o1, fa. 1. 31, °. MgTelt / ISER Mohali
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Annexure-A

No-Objection Certificate

(To be produced on the Letter Head of the organization in which the candidate is working and certified by the

respective Competent Authority)

This is certified that Mr./Ms./Mrs./Dr. S/o, D/o, W/o, Mr.
holding the position of (designation), is working in this organization w.e.f.

on regular basis. The particulars furnished by him/her in the application form are correct as per

the records of this organization.

2. ltis certified that he/she is currently drawing salary at the Pay Level (as per 7" CPC or IDA Pay

Scale) with basic pay of Rs. per month w.e.f.

3. It is certified that no departmental enquiry or vigilance case, disciplinary or criminal proceedings etc. are
pending or being contemplated against the above officer. No Major/Minor penalties were imposed upon
the above officer during the last 10 Years.

4. His/her integrity is beyond doubt.

5. This organization has no objection in his/her applying to the post of (mention post applying for)
against advertisement no. NF (03)/Regular/2026 dated 03.05.2026 published by IISER Mohali.

Place:
Date: (Signature of the Competent Authority)
Name of the Competent Authority
Designation
Official Seal
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Experience Certificate

Annexure-B

(To be produced on the Letter Head of the organization in which the candidate is working and certified by the

This is to certify that Mr./Ms./Mrs./Dr.
was/is an employee of this organization. The duties performed by him/her are

detailed below:

respective Competent Authority)

Dated:

S/o, D/o, Wi/o, Mr..

Designation

From

(dd/mmlyyyy)

To

(dd/mmlyyyy)

Pay Scale
with basic pay
currently/ last

drawn

Duties

experience gained in brief

in each post

(use separate sheet, if

needed)

performed/

U]

(In)

(1)

(Iv)

(V)

2. It is certified that the above facts and figures are true and based on the service records available in our

Organization/Department/Ministry.

(Signature of the Competent Authority)

Name of the Competent Authority

Designation
Official Seal
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Annexure-C

Desirable Qualifications and Job Description of the posts advertised (Non-Teaching Staff Members)

SI. Post Pay Currer_1t Desirable Qualification and Job Description
No. level | Vacancies

GROUP- ‘A’ NON-TEACHING POSTS
1 Superintending 13 UR-1 Post Code: E1 (a)

Engineer

Desirable: Experience in contract management, tender
documentation, proven abilty to manage large
infrastructure projects and interdisciplinary teams (civil,
electrical, HVAC), CPWD manual/accounts, and
handling arbitrations; Knowledge of Computer-aided
Design (CAD) and the latest Construction Management
Technology / other relevant software; Proven track
record of handling construction projects / Consultancy in
organizations of repute; Experience in using project
management software (like MS Projects), exposure to
modern construction technologies, and experience in
estate management

Job Description: The selected individual would serve
as the head of the IWD of the Institute; Inspect major
works, ensures compliance with specifications, and
provides guidance to subordinates on technical issues;
Prepare budgets for the Works and Services, monitors
expenditure, and ensures economical execution of works
within sanctioned limits; Exercise financial powers as per
delegation of financial power in the Institute, scrutinizing
of estimates, tenders (NIT), and deviations for high-value
projects; Coordinate with other departments, local
authorities, and stakeholders for project approvals;
Review progress of works, ensuring time-bound
completion of infrastructure  development and
maintenance projects; Construction and execution of
building works, Planning & Execution of Civil
Engineering Projects, Design and Estimation, Contract
Management and services like water supply, sewerage,
road, knowledge of preparation of estimates and tender
documents; Maintenance of campus having academic
and residential buildings, Scientific Laboratories, Sports
Facilities and other civil services. Knowledge of CPWD
Works manual, CPWD specifications, Structural
designing, Tender documentation, CPWD account code,
financial accounting, arbitration and reconciliation,
administration and working knowledge of interdisciplinary
engineering fields like electrical, HVAC etc.
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Deputy Registrar

12

UR-1

Post Code: A-1 (a)

Desirable: Higher qualification in
Science/Engineering/Management/Law/ Finance;
Experience in academic administration, HR, finance, or
legal affairs in higher education institutions.

Job Description: Academic Administration: Supervise
admissions, examinations, records, and student
services; Draft, implement, and monitor institutional
policies, circulars, and compliance frameworks; Manage
service records, recruitment, promotions, disciplinary
matters etc.; Budgeting, management of funds, cash and
banking operations, pay roll management, foreign
exchange transactions, closing of annual books of
accounts, statutory returns, oversee auditing, and
financial reporting etc.; Coordination with the
government bodies, |ITs/lISc/NITs/IISERs, and other
institutions for collaborative initiatives; Guidance to the
junior staff, ensuring efficiency and transparency;
Ensuring adherence to statutory body norms; Knowledge
of government rules (CCS, DoPT, GFR, TA/DA claims,
service records etc.); Proficiency in  bilingual
communication (English & Hindi) and drafting institutional
policies; Familiarity with e-governance, ERP systems,
and digital record management; Strong interpersonal
skills with emphasis on clarity, inclusivity, and
transparency.

Deputy Librarian

12

UR-1

Post Code: L-1 (a)
Desirable: PhD/M.Phil degree in the above discipline.
PG Diploma in Library Automation and Networking or
PGDCA or equivalent; Working experience in Centrally
Funded Institutions.

Job Description: Assist in the overall administration and
day-to-day operations of the central library; Manage
acquisition, cataloguing, classification, and circulation of
library resources including books, journals, e-resources,
and digital databases; Supervise library staff and
coordinate library services for students, faculty, and
researchers; Develop and implement library policies,
procedures, and strategic plans in alignment with
institutional goals; Facilitate access to digital and online
library resources, including institutional repositories and
e-learning platforms; Conduct user orientation programs
and information literacy sessions for library users;
Maintain and update library management systems and
ensure smooth functioning of automated library services;
Coordinate with publishers, vendors, and subscription
agencies for procurement of library materials; Ensure
proper maintenance and preservation of rare books,
manuscripts, and archival materials.
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Principal Technical
Officer

(Instrumentation
Facility)

12

UR-1

Post Code: T-1 (a)

Desirable: Experience in managing central
instrumentation  facilities  through  online  portal
(institutional/national);  Familiarity =~ with  managing
industrial-academic joint research and analytical testing
projects, and consultancy services; Understanding of
extramural project management and coordination
procedures of various funding agencies; Experience in
intellectual property management and technology
transfer know-how; Strong R&D data management and
dissemination skills; Familiarity in organizing and
coordinating industry-academia meets and other
scientific events (such as conferences, seminars, etc.);
Experience in routine R&D office responsibilities and
responding to R&D related RTls.

Job Description: Managing instrumentation facilities at
the |-STEM portal; Enabling/Coordinating industrial-
academic joint research and testing projects, and
consultancy services; Overseeing the management of
extramural and intramural projects; Managing intellectual
property generated at the institute and exploring
technology transfer of potential technologies; Maintaining
institutional R&D data efficiently and disseminating it at
different platforms through high level presentations,
posters, etc.; Overseeing the research and innovation
activities of the institute; Representing institute’s R&D
landscape/activities at different platforms,
Leading/Enabling/Contributing to organizing high-level
meets (industry-academia, scientific conferences, etc.),
Overseeing/leading/contributing to the key R&D office
related responsibilities and other various initiatives of the
institute AND any other work assigned by the Authority.

Senior Technical
Officer (Information
Technology and
Networking
Infrastructure)

11

UR-1
(PwWBD)

Post Code: T-2 (a)

Desirable : Working knowledge of LAN/WAN, TCP/IP,
DHCP, DNS, VLANS, and basic network
troubleshooting; Ability to manage enterprise standard
Wi-Fi  networks, including controller-based AP
configuration, monitoring, and troubleshooting;
Knowledge of network security including firewall rules,
VLANSs, access control, and intrusion monitoring; Strong
expertise in Linux server administration, including user
management, permissions, storage, and service
configuration; Experience in email server management
(Postfix/Exim), including spam control, DNS records
(SPF, DKIM, DMARC), and mail routing; Experience on
configuring opensource based firewalls and load-
balancers; Experience of maintaining core IT services
such as DHCP, DNS, NFS, authentication, and backup
systems; Ability to monitor and optimize network
performance using tools such as NetFlow, Grafana,
Nagios, or Zabbix; Strong documentation, incident
response, and coordination skills for ensuring high
availability of institute IT infrastructure.

Page 22 of 34




Job Description: Manage LAN/WAN networks and core
protocols (TCP/IP, DHCP, DNS, VLANs); Administer
enterprise  Wi-Fi networks (controller-based APs,
monitoring, troubleshooting); Implement network security
(firewalls, VLANSs, access control, intrusion monitoring);
Manage email services along with admin (Postfix/Exim,
SPF, DKIM, DMARC, spam control); Configure open-
source firewalls and load balancers; Maintain core
services (DHCP, DNS, NFS, authentication, backups);
Monitor systems using monitoring tools and optimize
performance; Ensure uptime, documentation, and
incident response coordination, AND any other work
assigned by the Authority.

AEE (Civil/Electrical)

10

UR-1

Post Code: E-2 (a)

For AEE (Civil) :

Desirable: Proficiency in project planning &
management tools such as MS Project, Oracle
Primavera P6, AutoCAD - Civil or any other relevant
software for monitoring the construction/maintenance of
institutional building projects; Experience in Contract
administration; Green Building norms, energy efficient /
water efficient systems, fire safety norms as per National
Building Code (NBC); Have working knowledge of
relevant Construction BIS Codes & standards and
Preventive & Corrective maintenance.

Job Description: Assisting in planning, design,
construction, supervision and maintenance of building
assets of the Institute such as roads, various buildings,
associated civil infrastructure facilities/installations etc.;
Technical evaluation & vetting of the Cost estimates, Bill
of Quantities (BOQ), Analysis of Rates (AOR);
Preparation of DPR (Detailed Project Report), Checking
of Bills submitted by PMCs/PMAs, contractors and
recommending them to the Head, Institute Works
Department (IWD) for payment process; Site monitoring
and overseeing contractors to ensure time bound
project/maintenance works completion; Assisting and
reporting to Head, IWD for overall project/maintenance
management and related departmental operations;
Monitoring works related to IWD's inter / intra
departmental correspondences, Auditing, Budgeting,
Estate, Stores, E-procure of works/goods/services
through GeM or CPPP, checking & processing of bills,
stock inventory management etc.; Any other official tasks
assigned by the Head, Institute Works Department (IWD)
time -to- time; Carrying out other technical &
administrative duties attached to the post.

For AEE (Electrical) :
Desirable: Proficiency in project planning &
management tools such as MS Project, Oracle
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Primavera P6, AutoCAD - Electrical or any other relevant
software for monitoring the construction/maintenance of
Electrical, E/M & HVAC components in institutional
buildings; Experience in Contract administration; aware
of Green Building norms, energy efficient & E/M efficient
systems, fire safety norms as per National Building Code
(NBC); Having working knowledge of Electrical Safety
codes, E/M, HVAC, IE rules & relevant standards and
Preventive & Corrective maintenance.

Job Description: Incumbent shall work in the Institute
Works Department (IWD) of the Institute & will assist in
planning, design, construction, supervision and
maintenance of electrical infrastructure
works/installations in institute such as 66/11 KV main &
other substations, Building management system (BMS),
HVAC, E/M etc.; Technical evaluation & vetting of the
Cost estimates, Bill of Quantities (BOQ), Analysis of
Rates (AOR); Preparation of DPR (Detailed Project
Report), Checking of Bills submitted by PMCs/PMAs,
contractors and recommending them to the Head,
Institute Works Department (IWD) for payment process;
Substations monitoring and overseeing contractors to
ensure time bound project / maintenance works
completion; assisting and reporting to Head, IWD for
overall project / maintenance management and related
departmental operations; Monitoring works related to
IWD's inter / intra departmental correspondences,
Auditing, Budgeting, Estate, Stores, E-procure of works /
goods / services through GeM or CPPP, checking &
processing of bills, stock inventory management etc.;
Any other official tasks assigned by Head, Institute
Works Department (IWD) time -to- time; Carrying out
other technical & administrative duties attached to the
post.
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GROUP-‘B’ NON-TEACHING POSTS

Sr. Superintendent

UR-2

Post Code: A-2 (a)

Desirable: Experience: Minimum one year of experience in
alumni relations, placement coordination, student affairs,
outreach, or similar roles in an academic institution.
Experience in organising institutional events, alumni meet,
placement drives, internships, or industry interactions.
General Skills: Good written and verbal communication
skills, with the ability to draft newsletters, engagement
emails, and reports, strong liaising and networking skills;
Computer skills: Office suites, Cloud-based workspaces,
data analytics tools.

Job Description: The incumbent will assist in the
coordination of activities related to alumni engagement and
placement initiatives of the Institute. The responsibilities
include maintaining alumni and recruiter databases,
facilitating communication with alumni and industry partners,
coordinating alumni meets, placement drives, internships,
and related outreach activities, preparing reports and
documentation, providing administrative support for related
events and stakeholder interactions AND any other work
assigned by the Authority.

Post Code: A-2 (b)

Desirable : Proficiency in MS Office, ERP/e-Governance
systems, academic management software, email and digital
communication tools; Strong knowledge of academic
regulations of higher educational institution, examination
systems, and statutory requirements; Experience in noting &
drafting, academic notifications, and policy implementation;
Familiarity with affiliation, accreditation (NAAC/NBA), and
regulatory compliance; Experience in handling
examinations, results, and academic records management;
Ability to supervise teams and coordinate with faculty,
departments, and regulatory bodies; Experience in RTI
matters, audit, and academic/administrative reporting;
Strong organisational, analytical, and communication skills;
Keen desire to learn and share new skills and tools

Job Description: The Senior Superintendent shall be
responsible for the overall supervision and management of
academic office functions. The person will oversee
administrative processes related to academic programs,
examinations, maintenance of student records, and
implementation of academic policies and regulations of
IISER Mohali. The role includes coordination with faculty,
academic departments, and statutory/regulatory bodies to
ensure compliance with institutional and statutory
requirements. The person will be required to handle official
correspondence, issue academic notifications, supervise
subordinate staff, and ensure timely and accurate execution
of academic and administrative activities. Responsibilities
also include dealing with RTI matters, audit coordination,
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reporting, and contributing to the efficient functioning and
process improvement of the academic office AND any other
work assigned by the Authority.

Library
Superintendent

UR-1

Post Code: L-2 (a)

Desirable : Diploma/Certificate in Computer Application /
Digital Library Management / Library Automation from a
recognized Institute or enough working experience in
Library Digitization and Library Networking.

Job Description: Overseeing circulation, acquisitions,
shelving, and  technical processes  (cataloguing,
classification using DDC/UDC); Handling institutional
repositories, electronic journals, and online databases;
Providing reference services and assisting faculty/students
with library resources; Supervising library staff/attendants
and managing library committees; Maintaining library
automation systems, software updates, and user databases;
Oversee library information systems, manage digital
resources, and support library management in technology
integration under the supervision of senior library officials.

Senior Technical
Assistant

UR-1
(PwBD)

Post Code: T-3 (a)

Desirable : Hands-on experience with advanced analytical
instruments such as CHNS analyser, Solvent
extractor/digestor, LC-ICP-MS, IC, and Py-GC-MS. Strong
laboratory skills, including equipment calibration and
maintenance, sample/reagent preparation, analysis, and
systematic data recording, and good communication and
teamwork abilities. Familiarity with water and soil quality
parameters, testing tools, and standard analytical
methods/protocols. Basic knowledge of laboratory safety
and hazardous-waste management.

Job Description: To provide technical support for the
operation and routine maintenance of analytical
instruments, such as CHNS analyser, solvent
extractor/digestor, LC-ICP-MS, IC, UV-Vis
Spectrophotometer, and Py-GC-MS. Assist in sample
preparation, analytical measurements, and data acquisition
for academic and industry users, including quality testing
and documentation, while ensuring adherence to standard
operating procedures, laboratory safety practices, and
proper chemical and waste management, AND any other
work assigned by the Authority.
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Physical Education
Instructor

UR-2

(1 Male
and 1
Female)

Post Code: P-1 (a)

Desirable : Post-Graduation in Physical Education with
specialization in any of the fields viz Athletics, Badminton,
Basketball, Cricket, Football, Hockey, Squash, Table
Tennis, Tennis, Volleyball; Diploma in Coaching from any of
the centres of Sports Authority of India; Three years of work
experience from a recognized Educational Institution
(College/ University/ Institution); University/Institution level
participation in any of the above mentioned sports
discipline.

Job Description: To set up sports facilities for the students;
To conduct coaching for the students in some of the games
mentioned above, in the morning & evening; To look after
day-to-day administrative work regarding sports activities
and other contingent administrative matters as assigned
from time to time; To assist in other extracurricular activities
of the Institute; Conduct physical training sessions, design
fithess programs, ensure the use of proper techniques, and
maintain training equipment under the supervision of Sports
Officer and other senior officials.

Counsellor

UR-1

Post Code: P-2 (a)

Desirable : A Post Graduate Diploma in Guidance and
Counselling; At least 1 year of active counselling experience
covering adolescents and young adults, preferably at the
college level. He/she holds a Rehabilitation Council of India
(RCI) License.

Job Description: Candidates should possess strong
communication skills, be able to analyze the institutional
needs and formulate effective strategies for addressing the
same, and be sensitive to the diversity of backgrounds at
the institute. The candidate would provide one-on-one
counselling support to all students as required and be
available to staff, faculty and residents of the institute;
He/She would be the point of contact for students in need of
interpersonal/emotional counselling; He/she must be
comfortable working with students from a variety of social
and economic backgrounds; He/she may also be required to
work during evenings or /and weekends; The Counsellor will
maintain confidentiality but report to the concerned authority
about the affairs of any extreme cases that demand
Institution/family intervention; The Counselling Psychologist
will conduct workshops, talks and group discussions from
time to time to help participants with their interpersonal and
emotional needs; He/She may also carry out other relevant
duties assigned by the Institute; Provide mental health
counselling, organize wellness programs, and support
students in managing academic stress.
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Nurse

UR-1°

Lien
Vacancy
Up to
31.03.2028

Post Code: M-2 (a) ® On Lien

Desirable : Provide care to their patients by administering
medications, observing symptoms and progress, recording
information and communicating with doctors and other
healthcare providers. Nurses may need to work in shifts.
Should have Strong communication, emotional stability,
attention to detail, and problem-solving capabilities.

Job Description:

o Patient Assessment & Care: Conducting physical
exams, measuring vitals (blood pressure, heart rate,
temperature), and providing bedside care etc.

¢ Treatment Administration: Administering medications
(oral, 1V), changing dressings, and assisting in
surgeries or medical procedures.

¢ Documentation: Updating electronic health records
(EHR) accurately regarding patient symptoms,
reactions, and progress.

o Patient Education: Instructing patients and families
on managing illnesses, preventative care, and post-
discharge instructions.

Any other job assigned by the Authorities.

Junior Engineer
(Civil/Electrical)

UR-1

Post Code: E-3 (a)

For JE (Civil) :

Desirable: Candidates having hands-on
knowledge/experience of — Proficiency in preparation of
drawings/estimation tools such as AutoCAD - Civil or any
other relevant software for estimation purposes for the
construction/maintenance of institutional building projects;
Estimation & execution of works as per DSR, DPAR,
National Building Code (NBC) & BIS relevant standards.

Job Description: Incumbent shall work in the Institute
Works Department (IWD) of the Institute & shall be
responsible for — Preparation of detailed technical cost
estimates, Bill of Quantities (BOQ), Analysis of Rates
(AOR), and Bar Bending Schedules (BBS) etc.; Recording
measurements of completed works, updating measurement
books (MBs) and submitting daily progress report of works;
Carrying out tests on materials, ensuring quality control;
arranging materials/tools from Stores; Supervising daily
construction activities, ensuring adherence to blue prints,
designs & National Building Codes (NBC); Site inspection
and overseeing contractors to ensure project/maintenance
completion; Assisting EE/AEE/AE for overall
project/maintenance management and related departmental
operations; Any other supervisory tasks assigned by Head,
Institute Works Department (IWD) time-to-time; Handling
works related to IWD’s Audit, Budgeting, Estate, Stores, E-
Procure of works/ goods/ services through GeM or CPPP,
tendering, processing of bills, stock inventory management
etc.; Carrying out other supervisory & technical duties
attached to the post.
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For JE (Electrical) :

Desirable: Candidates having hands-on
knowledge/experience of — Proficiency in preparation of
drawings/estimation tools such as AutoCAD - Civil or any
other relevant software for estimation purposes for the
construction/maintenance of Electrical, E/IM & HVAC
components in buildings; Estimation & execution of works
as per DSR, DPAR, Electrical Safety codes, E/M, HVAC, IE
rules, National Building Code (NBC) & BIS relevant
standards.

Job Description: Incumbent shall work in the Institute
Works Department (IWD) of the Institute & shall be
responsible for — Supervision and maintenance of electrical
infrastructure works/installations in the institute such as
66/11 KV main & other substations, Building management
system (BMS), HVAC, E/M etc.; Preparation of the Cost
estimates, Bill of Quantities (BOQ), Analysis of Rates
(AOR); Recording measurements of completed works,
updating measurement books (MBs) and submitting daily
progress report of works; Carrying out tests on materials,
ensuring quality control & arranging materials/tools from
Stores; Substations monitoring and overseeing contractors
to ensure time bound project/maintenance works
completion; Assisting EE/AEE/AE for overall
project/maintenance management and related departmental
operations; Supervising works related to IWD's inter / intra
departmental correspondences, Auditing, Budgeting, Estate,
Stores, E-procure of works/goods/services through GeM or
CPPP, checking & processing of bills, stock inventory
management etc. ; Any other official tasks assigned by the
Head, Institute Works Department (IWD) time -to- time;
Carrying out other supervisory & technical duties attached
to the post.

Junior Translator
(Rajbhasha)

UR-1

Post Code: A-3 (a)

Desirable : Experience translating technical, scientific, or
academic documents from English to Hindi and vice versa,
specifically in an educational or research institution;
Excellent knowledge of computer applications, specifically in
word processing (MS Office) and Hindi typing/tools (e.g.,
Unicode, Mangal Font); Experience working with
Central/State Government, Autonomous Bodies, or PSUs in
Rajbhasha implementation.

Job Description: Translating and typing documents in
Hindi and implementation of language policy in various
departments of the Institute; Organizing meetings and
workshops on the Hindi language and keeping records of all
documents and files in the department; Managing various
meetings in the office and ensuring the use/promotion of
Hindi.
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GROUP-‘C’ NON TEACHING POSTS

Pharmacist

UR-1

Post Code: M-1 (a)

Desirable : Experience in the health centre or hospital of
reputed Engineering/Technical Institutes like 1ITs, [ISERs,
I1ISc, NITs, or similar Central Government institutions/public
sector units; Proficiency in computer office applications,
particularly MS Word, Excel, and PowerPoint; Experience in
handling pharmacy software, drug inventory management,
or purchase/audit of medicines in hospital settings.

Job Description: Manage the campus pharmacy, ensure
compliance with drug regulations; accurately prepare, label,
and dispense medications according to doctor's
prescriptions; advise patients on medication administration,
proper storage, potential side effects, and potential
interactions with other drugs; reviewing prescriptions for
accuracy, legality, and safety, including checking for
appropriate dosages and drug contraindications; providing
immunizations (such as flu shots) and health screenings,
including advice on managing chronic conditions like
asthma or diabetes; working with physicians and other
healthcare professionals to develop and implement optimal
treatment plans for patients; managing pharmacy inventory,
including ordering and storing medication safely, and
maintaining accurate patient records and regulatory
documentation.

Junior Technical
Assistant

{01-ESM Horizontal
reservation}

sc (1)
UR (1)

Post Code: T-6 (a)

Desirable : Hands-on experience in rock and mineral
sample preparation for petrographic thin sections, including
cutting, grinding, and polishing. Familiarity with the
operation and routine maintenance of thin-section
preparation equipment and grain-size analysers. Basic
working knowledge of petrographic microscopes. Basic
familiarity with the identification of minerals and rocks.
Strong laboratory skills, including analytical equipment
calibration and maintenance, sample/reagent preparation
and analysis

Job Description: Provide technical support for rock and
mineral sample preparation, including preparation of
petrographic thin sections and related laboratory
processing. Assist in the operation and maintenance of
laboratory equipment such as thin-section preparation units,
grain-size analysers, and petrographic microscopes.
Support teaching laboratories and assist students during
geological laboratory practicals and fieldwork courses, while
helping maintain laboratory facilities, basic analytical
instruments and records in accordance with standard
procedures, and any other duties given by the concerned
authorities.
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UR (1)

Post Code: T-6 (b)

Desirable : Candidates possessing one or more of the
following will be given preference: 1) Experience in
operation and maintenance of analytical instruments such
as UV-Vis Spectrophotometer, FTIR, Gas Chromatography
(GC), High Performance Liquid Chromatography (HPLC)
and other basic analytical instruments. 2) Experience
in supporting undergraduate and postgraduate chemistry
laboratory courses. 3) Experience in preparation of
reagents, standard solutions, and laboratory chemicals.
4) Knowledge of chemical inventory management,
procurement procedures, and record keeping. 5) Familiarity
with laboratory safety protocols, hazardous chemical
handling, and waste disposal procedures. 6) Basic
computer proficiency including MS Office and laboratory
data documentation.

Job Description: The selected candidate will be
responsible for: Assisting in preparation and conduct of
undergraduate/postgraduate laboratory experiments;
Operation, maintenance, and calibration of analytical
instruments; Preparation of chemical reagents and standard
solutions; Maintenance of laboratory inventory, chemicals,
and glassware; Ensuring compliance with laboratory safety
guidelines and chemical waste management protocols;
Providing technical support to teaching and research
activities in the Department of Chemical Sciences AND any
other work assigned by the Authority.

UR (14)

Lien
vacancy
upto
27.09.2026

Post Code: T-6 (c) » On Lien

Desirable : Experience in handling scientific instruments
maintaining log books and records and assisting lab
sessions.

Job Description: Coordination for
maintenance/AMC/renewal of AMC of the instruments;
Coordination for maintenance of infrastructural facilities;
Coordination with the user departments; Spreading
awareness of the instrumental capability of the Institute, and
any other duties given by the concerned authorities.

OBC-NCL
(1)

Post Code: T-6 (d)

Desirable : Strong knowledge of Linux system
administration (Ubuntu/CentOS/Rocky); Knowledge of HPC
systems, cluster management, and virtualisation; Strong
knowledge on DevOps and related development skills;
Experience with data centre operations, storage systems,
backup servers; Ability to handle user support, ticketing
systems, and documentation; Experience with automation
tools (Ansible, Puppet, MAAS, Warewulf, etc.); Ability to
automate system tasks using shell scripting or Python;
Experience with  container technologies such as
Docker/Podman; Understanding of authentication systems
such as LDAP and user provisioning.

Job Description: The JTA will be responsible for managing
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and maintaining HPC clusters, ensuring high availability of
the system. And the candidate will administer HPC systems,
cluster nodes, and job schedulers; Manage automation tools
(Ansible, MAAS, Warewulf) and DevOps workflows; Support
containers (Docker/Podman) and virtualization; Maintain
storage, backup, and data center operations; Handle user
management (LDAP), support, and ticketing systems;
Develop automation scripts (Bash/Python) for system
optimization; Monitor systems and ensure efficient resource
utilization and uptime, and any other duties given by the
concerned authorities.

UR (1)

Post Code: T-6 (e)

Desirable : Basic familiarity with physics laboratory
equipment and experimental setups; working knowledge of
computers for documentation and record-keeping; ability to
assist in routine maintenance, inventory management, and
laboratory support work; prior experience in an
academic/research laboratory environment preferred.

Job Description: To assist in the smooth functioning of
teaching laboratories, departmental laboratory facilities, and
other technical/departmental work assigned from time to
time. The duties may include assistance in laboratory setup,
operation and upkeep of equipment, preparation of
experiments, maintenance of stock and records, laboratory
housekeeping, and support during practical classes,
examinations, outreach, and other departmental activities.

UR (1)

Post Code: T-6 (f)

Desirable : Technical Skills: Good knowledge in
programming languages such as Python, shell scripting,
along with working knowledge of data handling, cleaning,
and preprocessing techniques in excel and similar
platforms. Database Management: Experience in managing
relational databases including data entry validation and
query optimization. Data Analysis & Visualization: Ability to
perform basic data analysis and generate reports using
tools such as Excel, or equivalent visualization platforms.
System: Familiarity with  Linux/Windows environments,
version control systems (e.g., Git), and exposure to data
pipelines or ETL processes will be desirable.

Job Description: The candidate will be responsible for
collecting the institutional data, ensuring accuracy,
processing, and reporting for analysis and submitting to
agencies. The candidate will: 1) Perform data cleaning,
validation, and preprocessing (Python/Excel/any other
scripting). 2) Manage databases and optimize queries,
manage web-based monitoring tool and portals.
3) Generate reports and visualizations in excel, ppt, and
similar tools. 4) Support data pipelines/ETL processes. 5)
Work on Linux/Windows systems with version control (Git).
6) Ensure data quality, consistency, and documentation
AND any other work assigned by the Authority.
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EWS (1)

Post Code: T-6 (g)

Desirable : 5 years relevant experience in a reputed ICT
organization or an academic department. Computer
Proficiency: Working knowledge of Linux/Windows
operating systems and familiarity with standard office
software (word processing, spreadsheets, presentations).
Experience of working with LaTeX / MATLAB /
Mathematica. Basic familiarity with Python, R, C/C++.

Job Description: Ability to assist in: Data handling,
maintaining departmental repositories and documentation,
experience in managing Departmental computers, printers,
and projectors, familiarity of Software installation and
updates relevant to mathematics teaching and research,
familiarity with maintaining web pages, repositories, or
learning platforms (Moodle etc.) AND any other work
assigned by the Authority.

Junior Office
Assistant

(For General
Administration)

UR-5,
SC-02,
OBC-NCL-
03,
EWS-1

{1- PwBD,
02-ESM
Horizontal
reservation}

Post Code: A-4 (a)

Desirable: Higher qualification in
Science/Engineering/Management/Law/ Finance;
Experience in academic administration, HR, finance, or
legal affairs in higher education institutions.

Job Description: Academic Administration: admissions,
examinations, record keeping, and student services (like
hostel maintenance etc); Preparation of circulars/OM/Office
communication; Manage/record keeping of service records,
recruitment, promotions, disciplinary matters etc,;
Coordination with the various sections for collaborative
initiatives; Adhering to all the directions of the seniors,
ensuring efficiency and transparency; Ensuring adherence
to statutory body norms; Knowledge of government rules
(CCS, DoPT, GFR, TA/DA claims, service records etc.);
Proficiency in bilingual communication (English & Hindi);
good interpersonal skills with emphasis on clarity,
inclusivity, and transparency. Must have typing speed of 35
WPM

Junior Office
Assistant

(For Accounts
Department)

UR-2
SC-1

Post Code: A-4 (b)

Desirable : Bachelor's/Master’s Degree in commerce with 4
years relevant experience (handling finance & accounts) in
office environment.

Job Description: The selected candidate is expected to
perform account related activities that include Operating
Accounting Package (Tally); Operating PFMS/TSA
(Institute’s/Project); Voucher processing (Journal, Payment,
Receipt, Contra, Foreign payments etc.); Bank
Reconciliation of various bank accounts; Maintaining taxes
data (GST, TDS-GST, TDS-IT, Tax invoices,
Receipt/Payments); Maintaining data for financial
Budgeting; Processing of TA/DA, LTC, Medical, CPDA and
other personal claims; Maintaining Payrolls; Maintaining
data for receipts (fee and other receipt); Filing and record
maintenance  AND any other work assigned by the
Authority. Must have typing speed of 35 WPM
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Attendant

UR-1

Post Code: A-5 (a)

Desirable : One year or more of relevant work experience
like- Driving for high-level dignitaries, external experts, or
senior administration officials, ability to perform minor
repairs and maintain a good vehicle maintenance record;
knowledge of laboratory procedures, handling, and
maintenance of specialized equipment; Familiarity with
office procedures such as file maintenance, stock registers,
Noting & Drafting, and bookkeeping

Job Description: Perform various support tasks, assist in
office operations, manage supplies, and support staff as
needed.
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