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NOTIFICATION 

Vide notification No.Admn-12/4/2024-O/o Commissioner (NVS)/198 dated 
20.03.2025 and notification No.16-1/2025-NVS(Estt.I)/32436 dated 08.12.2025, Recruitment 
Rules for various Teaching and Non-Teaching posts of NVS were notified. 

In exercise of the powers conferred under the Rules of Navodaya Vidyalaya 
Samiti (hereinafter referred to as 'NVS') and with the approval of Competent 
Authority the recruitment rules of following posts of NVS, out of teaching and non­ 
teaching posts for which recruitment rules were notified aforementioned 
notification(s), are hereby amended which are attached as schedule to this 
notification: - 

1. Assistant Commissioner(Acad.) 
ii. Principal 
iii. Post Graduate Teachers (Hindi, English, Physics, Chemistry, Mathematics, 

Economics, Biology, History, Geography & Commerce) 
1v. Post Graduate Teachers (Computer Science) 
v. Post Graduate Teachers (Physical Education) (Male/ Female) 
vi. Post Graduate Teachers (Modern Indian Language) 
vii. Trained Graduate Teachers (Hindi, English, Mathematics, Science, Social 

Studies & 3rd Language) 
viii. Trained Graduate Teachers (Computer Science) 
ix. Trained Graduate Teachers (Art) 
x. Trained Graduate Teachers (Physical Education) [Male/ Female] 
xi. Trained Graduate Teachers (Music) 
xii. Trained Graduate Teachers (Library) 
xiii. Trained Graduate Teachers (Special Educator) 
xiv. Junior Secretariat Assistant(HQ/RO cadre) 
xv. Junior Secretariat Assistant(JNV cadre) 

These rules for aforesaid posts may be called NVS Recruitment (Revised) Rules, 
2026 and shall come in to force on the date of this notification. Other terms and 
conditions and references in the recruitment rules notification(s) 20.03.2025 & 08.12.2025 
for aforementioned posts shall remain unchanged. 

1. All Officers at NVS, Hqrs. 
2. Deputy Commissioners, all Regional Offices - for information & dissemination to 

JNVs. 
3. Deputy Commissioners, all NLis 

~q\~J~ 
(T. Gopalahishna) 

Joint C~mmissioner (Pers.) 

1. 



• 4. Principal, all JNVs- through NVS website/ concerned respective ROs. 
5. AC (IT) for uploading the same in NVS website. 
6. Notice Board. 
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SCHEDULE 

RECRUITMENT RULES FOR THE POST OF ASSIST ANT COMMISSIONER(ACAD) IN NVS 

1. I Name of Post I Assistant Commissioner (Acad.) 
2. I No. of Post I 38* (2023) 

*subject to variation 
3. I Classification I Group "N' (Equivalent) 

4. I Pay Level in the Pay Matrix I Level-12 of Pay Matrix (Basic Rs. 78800-209200) 

5. I Whether selection post or non- I Not applicable 
selection Post 

6. I Age limit for direct recruits I Not exceeding 50 years. 

05 years relaxation in upper age limit in case of 
employees of NVS/Central Government/ 
Autonomous Bodies. Age relaxation for SC/ST/ 
OBC/ PH /Ex-Servicemen as applicable under the 
Govt. of India rules issued from time to time 
would be applicable 

7. I Educational and 
qualifications required 
direct recruits 

other I Essential Qualifications: 
for 

i) Master's Degree from a recognized university 
with at least 50% marks. 

ii) B.Ed. from NCTE recoganized Institute/ 
University 

OR 
Three years integrated B.Ed.-M.Ed. from NCTE 
recoganized Institute/University. 

iii) Working as Principal in the Pay Level 12 
(Rs.78800 to Rs.209200) for at least 03 years in 
Central/ State/ Autonomous Organizations of 
Central Govt. / State Govt. 

iv) Knowledge of computer applications. 
Desirable: 
i) Experience of Working in a residential School. 
ii) Research work done in the field of education. 
iii) Working knowledge of English and Hindi 

/Bharatiya Bhasha. 

8. I Whether age and educational I Not applicable 
qualifications for direct recruits 
will ~to _E_romotees. 

9. I Period of probation, if any I 2 Year for direct recruitee only. 

10. I Method of recruitment, whether I (a) 
by Direct Rectt. or by 
promotion or by I (b) 
deputation/ transfer and 

50 % by promotion through seniority cum 
fitness basis 
25 % by promotion through Limited 
Departmental Com_petitive Examination 
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0 percentage of vacancies to be 
filled by various methods 

( c) 25 % by direct recruitment 
failing which (DR/Promotion/LDCE) 
deputation. 

on 

11. I In case of Rectt. by promotion / Promotion: 
deputation / transfer grades From among Principals of NVS with 03 years' 
from which promotion / service in the grade rendered after appointment 
deputation / transfer to be thereto on a regular basis in the NVS. 
made 

Limited Departmental Competitive Examination: 
From among Principals of NVS with 03 years' 
service in the grade rendered after appointment 
thereto on a regular basis in the NVS. 
Transfer on Deputation: 
Officers under the Central Govt./ Autonomous or 
Statutory Organizations 

(a) (i) Holding analogous post on a regular basis 
in the parent cadre/ department; 

OR 
(ii) Principals of a school of Govts. 

/ Autonomous or Statutory Organizations 
with 03 years' service. 

(b) Possessing Educational Qualifications as 
prescribed for under Column No. 7. 

12 I If a DPC exists what is its I 1. Commissioner, NVS 
composition 2 Joint Commissioner 

(Admn.), NVS 
3 & 4. Two Officers to be 

nominated by the 
Chairperson of the 
Committee 

Chairperson 
Member 

Member 

Note: An SC/ST Officer may also be nominated in 
the DPC, in case an Officer from these categories is 
not already an Official member of the DPC as 
constituted above. 

****** 
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RECRUITMENT RULES FOR THE POST OF PRINCIPAL IN NVS 

1. lName of Post Princip_al 
2. INo. of Post As sanctioned from time to time. 
3. !Classification Group 1N (Equivalent) 
4. [Level in the Pay 

Matrix 
Level-12 (Rs.78800-209200) in the Pay Matrix 

5. !Whether Selection 
Post or Non- 
selection Post 

Selection (In case method of appointment is promotion) 

6. IAge Limit for direct 
recruits 

Minimum 35 years and Maximum 50 years. 

05 years relaxation in upper age limit in case of employees 
of NVS. Age relaxation for SC/ST/ OBC/ PH /Ex­ 
Servicemen as applicable under the. Govt. of India rules 
issued from time to time would be a___EElicable. 

7. !Educational and 
other qualifications 
required for 
direct recruits 

Essential Qualifications: 
i) Master's Degree with at least 50% marks from recognized 

institution/ University. 
ii) Bachelor Degree in Education (B.Ed.) with at least 50% 

marks from NCTE recognized institution/University 
OR 

integrated B.Ed.-M.Ed. from NCTE 
institution/University with at least 50% 

Three-year 
recognized 
marks. 

OR 
Four years Integrated degree with at least 50% marks 
including B.Ed. component from NCTE recognized 
institution/University (50% marks). - 

iii) Working as Principal in Pay Level 12 (Rs.78800-209200) 
in the Pay Matrix in Central / State Govt. / 
Autonomous Organisations of Central/ State Govt. 

OR 
Working as Vice-Principal for three years in Pay Level- 
10 (Rs.56100-177500) in Central / State Govt. / 
Autonomous organizations of Central/ State Govt. 

OR 
12 years regular service as PGT /Lecturer in Pay Level-8 
(Rs.47600-151100) in Central /State Govt./ Autonomous 
Organistions of Central/State Govt. 

OR 
Combined service of 12 years as PGT (Entry Level-8 as 
per 7th CPC) and Vice-Principal (Entry Level-10 as per 
7th CPC) in the grade in Central / State Govt. 
/ Autonomous Organisation of Central / State Govt. 

iv) Knowledge of Computer Applications. 
Desirable: 
i) Working knowledge of English and Hindi /Bharatiya 

Bhasha. M l . , -~ 
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8. !Whether age and 

educational 
qualifications 
prescribed for 
direct recruits will 
apply to promotees 

No 

9. [Period of Probation 
if an_y 

2 Years 

10. Method of 
recruitment­ 
Whether by direct 
recruitment Or by 
promotion or by 
deputation / 
absorption and 
percentage of 

lvacancies to be 
filled by various 
methods. 

a) 50% by Direct Recruitment failing which on deputation. 
b) 25 % by promotion. 
c) 25% by Limited Departmental Competitive Examination. 

11. lln case 
Recruitment 
Promotion/ 
Deputation/ 
Absorption grades ~) 
from which 

I Promotion 
Deputation/ 
Absorption to be 
made 

of I PROMOTION: 
by a) Promotion from amongst Vice Principal with 5 years of 

regular service in Level-10 (Rs.56100-177500) in the Pay 
Matrix. 
By Limited Departmental Competitive Examination for 
the employees having 08 years combined regular services 
as PGT in Level-8 (Rs.47600-151100) in the Pay Matrix & 
Vice-Principal Level-10 (Rs.56100-177500) in the Pay 
Matrix, put together, out of which minimum 03 years as 
Vice Principal. 

TRANSFER ON DEPUTATION: 
From among persons possessing qualifications prescribed 
for direct recruitment under Sr. No. 11711• 

12 II£ a DPC 
what is 
composition 

exists 
its 

1. Commissioner, NVS Chairman 
2. Joint Commissioner/IPA & CAO Member 
3 & Two Officers to be nominated by Member 
4. Commissioner, NVS 

5 Deputy Commissioner Member 

Note: An SC/ST Officer may also be nominated in the 
Departmental Promotional Committee, in case an Officer 
from these categories is not already an official member of 
the DPC as constituted above. 

' 

******* 
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RECRUITMENT RULES FOR THE POST OF POST GRADUATE 

TEACHERS(Hindi, English, Physics, Chemistry, Maths, Economics, Biology, 
History, Geography & Commerce) IN NVS 

1. IName of Post Post Graduate Teachers 
Hindi., English., Physics., Chemistry., Maths., 
Economics., Biology., History., Geography & 
Commerce 

2. INo. of Post As sanctioned from time to time 
3. !Classification Group 1B1 (Equivalent) 
4. ILevel in the Pay 

Matrix 
Level-8 (Rs.47600-151100) in the Pay Matrix 

5. !Whether Selection 
Post or Non-selection 
Post 

Selection (In case method of appointment is promotion) 

6. IAge Limit for direct I Not exceeding 40 years 
recruits 

05 years relaxation in upper age limit in case of 
employees of NVS. Age relaxation for SC/ST/ OBC/ 
PH /Ex-Servicemen as applicable under the Govt. of 
India rules issued from time to time would be 
applicable. 

7. !Educational and 
other qualifications 
required for 
direct recruits 

Essential Qualification: 
Integrated Post Graduate Course from NCTE 
recognized Institution/University, in the 
concerned subject with at least 50% marks in 
aggregate including B.Ed. component. 

OR 
Master Degree from a recognized 
Institution/University with at least 50% marks in 
aggregate in the following subjects: 

SI. 
No. 

Post Masters 
subiect 

Degree in the 

(i) PGT 
_(English) 

English 

(ii) PGT (Hindi) I Hindi 

(iii) I PGT 
(Physics) 

In Concerned subject or any 
specialization in concerned 
subject. 
Provided the candidate has 
studied concerned subject at 
Graduation level also. 

(iv) I PGT I In Concerned subject or any 
(Chemistry) specialization in concerned 

subject. 
Provided the candidate has 
studied concerned subject at 
Gr5duation level also. 

7 



0 ' ' (v) I PGT (Maths) I In Concerned subject or any 
specialization in concerned 
subject. 
Provided the candidate has 
studied concerned subject at 
Graduation level also. 

(vi) PGT In Concerned subject or any 
(Economics) specialization in concerned 

subject. 
Provided the candidate has 
studied concerned subject at 
Graduation level also. 

(vii) PGT In Biological Science / Life 
(Biology) Science or any specialization 

in concerned subject. 
Provided the candidate has 
studied concerned subject at 
Graduation level also. 

(viii) PGT In Concerned subject or any 
(History) specialization in concerned 

subject. 
Provided the candidate has 
studied concerned subject at 
Graduation level also. 

(ix) PGT In Concerned subject or any 
(Geography) specialization in concerned 

subject. 
Provided the candidate has 
studied concerned subject at 
Graduation level also. 

(x) PGT Master's Degree m 
(Commerce) Commerce. 

Holders of Degree of M.Com. 
in Applied I Business 
Economics shall not be 
eli_g_ible. 

AND 

B.Ed. Degree from NCTE recognized Institution / 
University with at least 50% marks 

OR 
Three years integrated B.Ed.-M.Ed from NCTE 
recognized Institution / University with at least 
50% marks 

OR 
Four years Integrated degree with at least 50% 
marks from NCTE recognized Institution/ 
University including B.Ed. component. 



0 DESIRABLE QUALIFICATIONS 
( a) Experience as TGT in the recognized institutions 

in concerned subject. 
(b) Experience of working in a residential school. 
(c) Knowledge of Computer application. 
(d) Working knowledge of English and Hindi / 

Bharatiya Bhasha. 

8. !Whether age and I No-in case of age. 
educational 
qualifications 
prescribed for direct 
recruits will apply to 
lpromotees 

Yes-in case of educational qualifications. However, 
condition of 50% marks in Post-Graduate Degree shall 
not apply in case of promotion. 

9. !Period of Probation if 
any 

2 years 

10. !Method of 
recruitment- Whether 
by direct recruitment 
Or by promotion or 
by deputation / 
absorption and 
percentage of 
vacancies to be filled 
by various methods. 

For PGT Economics & PGT Commerce - 100% by 
direct recruitment. 
For PGT (Hindi) & PGT (English) - 50% by 
promotion through LDE and 50% by direct 
recruitment. 
For PGT (Physics) & PGT (Chemistry)-90% by Direct 
Recruitment & 10% by promotion through LDE. 
For other subjects - 25% by promotion through LDE 
and 75 % by direct recruitment, failing which on 
deputation 

11. lln case of 
Recruitment by 
Promotion/ 
Deputation/ 
Absorption grades 
from which 
Promotion/ 
Deputation/ 
Absorption to be 
made 

Promotion: 
From amongst eligible TGTs having three years 
regular service as TGT in NVS with Masters Degree in 
concerned subject, subject to qualifying a 
departmental examination to be conducted by the 
Samiti; 

The feeder posts as TGTs for Promotional posts of 
PGTs shall be as under:- 

TGT 
(Maths) 

- , PGT (Maths/Phy/Chem., subject to 
the condition that the concerned 
teacher has studied PCM at 
graduation level and Post Graduation 
inPhy.LChem./ Math) 

TGT 
(Science) 

- , PGT (Bio./Chem.) 

TGT 
(S.St.) 

- , PGT (Hist/Geo.) 

TGT 
_(Hindi) 

- , PGT (Hindi) 

TGT 
(English) 

- , PGT (English) 
.. \ 

9 
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Note : Promotion of TGT to PGT shall be governed by 
availability of vacancy in a particular subject, 
irrespective of seniority as TGT. 

Transfer on Deputation : 
Persons working in Govt/Recognized Educational 
Institutions. 
(a) Holding analogous post on regular basis; 

OR 
With 3 years of regular service as TGT with post 
graduate degree in the concerned subject in Level-7 in 
the Pay Matrix (Rs.44900-142400); and 

(b) Possessing the educational and other qualifications 
as prescribed in Sr. No. 'T. 

12 II£ a DPC exists what 11. Deputy Commissioner to be I Chairman 
is its composition nominated b Commissioner, NVS 

2. I Assistant Commissioner from 
RO/Hqrs to be nominated 
by Commissioner, NVS 

Member 

3. I Principal to be nominated by 
Commissioner, NVS 

Member 

4. I Assistant Commissioner dealing 
with service matters 

Member 

Note: An SC/ST Officer may also be nominated in the 
Departmental Promotional Committee, in case an 
Officer from these categories is not already an official 
member of the DPC as constituted above. 

****** 

lo 
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RECRUITMENT RULES FOR THE POST OF 

POST GRADUATE TEACHERS (COMPUTER SCIENCE) IN NVS 

1. Name of Post Post Graduate Teachers (Computer Science) 
2. No. of Post As sanctioned from time to time. 
3. Classification Group 1B1 

( equivalent) 
4. Level in the Pay 

Matrix 
Level-S(Rs.47600-151100) in the Pay Matrix 

5. Whether Selection 
Post or Non­ 
selection Post 

Not applicable 

6. Age Limit for direct 
recruits 

Not exceeding 40 years 

05 years relaxation in upper age limit in case of 
employees of NVS. Age relaxation for SC/ST/ OBC/ 
PH /Ex-Servicemen as applicable under the Govt. of 
India rules issued from time to time would be 
applicable. 

7. I Educational and 
other qualifications 
required for direct 
recruits 

Essential: 

1. M.Sc. (Computer Science / IT) / MCA from 
recognized University / Institution with at least 
50% marks. 

OR 
M.E. or M.Tech. (Computer Science / IT) from 
recognized University /Institution with at least 50% 
marks. 

2. B.Ed. Degree from NCTE 
Institution/University with at 
marks. 

OR 
Three years integrated B.Ed. - M.Ed from NCTE 
recognized Institution/University with at least 50% 
marks 

OR 
Four years Integrated Degree with at least 50% 
marks from NCTE recognized Institution/University 
including B.Ed. Component 

Desirable: 
Working knowledge 
Hindi/ Bharatiya Bhasha. 

of 

recognized 
least 50% 

English and 

8. Whether age and 
educational 
qualifications 
prescribed for direct 
recruits will apply to 
promotes 

No- in case of age. 

Yes- in case of educational qualification. However, 
condition of 50% marks in Post-Graduate Degree shall 
not apply in case of promotion. 

hl, 

f) 
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9. Period of Probation 

if any 
2 Years 

10. Method of 
recruitment­ 
Whether by direct 
recruitment Or by 
promotion or by 
deputation / 
absorption and 
percentage of 
vacancies to be filled 
by various methods. 

75 % by direct recruitment and 25 % by promotion 
through LDE. 

11. In case of 
Recruitment by 
Promotion/ 
Deputation/ 
Absorption 
from 
Promotion 
Deputation/ 
Absorption 
made 

grades 
which 

I 
to be 

Promotion 
Examination: 

through Limited Departmental 

From amongst TGT (CS) having 03 years regular 
service as TGT (CS) in NVS & having qualifications 
prescribed in Sr. No. 7. 

Note: Promotion of TGT(CS) to PGT (CS) shall be 
governed by availability of vacancy irrespective of 
seniority as TGT(CS). LDE for promotion to the post of 
PGT (CS) will be qualifying in nature. 

Transfer on Deputation: 

Persons working in Govt. / Recognized Educational 
Institutions :- 
(a) Holding analogous post on regular basis; 

OR 
with 3 years of regular service as TGT(CS/IT) in 
Level-7 in the Pay Matrix (Rs.44900-142400); and 

(b) Possessing the educational and other qualifications 
as prescribed at Sr. No.7. 

12 I If a DPC exists what 111. I Deputy Commissioner - to be 
is its composition nominated by Commissioner, 

NVS 

Chairperson 

2. I Assistant Commissioner from I Member 
RO /Hqrs - to be nominated 
by Commissioner, NVS 

3. I Principal - to be nominated by I Member 
Commissioner, NVS 

4. I Assistant Commissioner dealing I Member 
with service matters 

Note: An SC/ST Officer may also be nominated in the 
DPC, in case an Officer from these categories is not 
already an Official member of the DPC as constituted 
above. 

****** 

n- 
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RECRUITMENT RULES FOR THE POST OF POST GRADUATE TEACHER 

(PHYSICAL EDUCATION) [MALE/ FEMALE} IN NVS 
1. Name of Post Post Graduate Teacher (Physical Education) 

{Male/ Female] 
2. No. of Post As sanctioned from time to time. 
3. Classification Group 1B1 

( equivalent) 
4. Level in the Pay 

Matrix 
Level-8 (Rs.47600-151100) in Pay Matrix 

5. Whether Selection 
Post or Non­ 
selection Post 

Not Applicable 

6. Age Limit for direct 
recruits 

Not exceeding 40 years 

05 years relaxation in upper age limit in case of 
employees of NVS. Age relaxation for SC/ST/ OBC/ 
PH /Ex-Servicemen as applicable under the Govt. of 
India rules issued from time to time would be 
applicable 

7. Educational and 
other qualifications 
required or direct 
recruits 

Essential: 
Master of Physical Education (M. P. Ed.) Degree from 
NCTE recognized institution with at least 50% marks. 

Desirable: 
a) Should have represented at least State at National 

Level in any of the Sports / Games recognized by 
Sports Authority of India (SAI) / the concerned 
federation. 

b) Experience in the recognized institutions as 
Physical Education Teacher. 

c) Experience of working in a residential school. 
d) Working knowledge of English 

HindiLBharatiya Bhasha. 
and 

8. Whether age and 
educational 
qualifications 
prescribed for direct 
recruits will apply to 
promotees 

No- in case of age. 

Yes- in case of educational qualification. However, 
condition of 50% marks in Post-Graduate Degree shall 
not apply in case of promotion. 

9. Period of Probation I 02 years for direct recruitee only. 
if any 

10. Method of 75 % by Direct Recruitment 
recruitment- 25 % by Promotion through Limited Departmental 
Whether by direct Examination (LDE) 
recruitment Or by 
promotion or by 
deputation / 
absorption and 
percentage of 
vacancies to be filled 

' I 
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by various methods. 

11. In case 
Recruitment 
Promotion/ 
Deputation/ 
Absorption 
from 
Promotion 
Deputation/ 
Absorption 
made 

of 
by 

grades 
which 

I 
to be 

Promotion 
Examination: 

through Limited Departmental 

From amongst TGT (PE) having 03 years regular 
service as TGT (PE) in NVS & having qualifications 
prescribed in Sr. No. 7. 

Note: Promotion of TGT(PE) to PGT (PE) shall be 
governed by availability of vacancy irrespective of 
seniority as TGT(PE). LDE for promotion to the post of 
PGT (PE) will be qualifying in nature. Promotion of 
those who qualify the LDE will be considered as per 
their inter-se seniority from both the cadre i.e. 
TGT(PE) Male & Female in the ratio 1:1 and subject to 
availability of vacancies under respective category and 
possessing minimum benchmark prescribed for 
promotion & other criteria / condition as per rule. 

Transfer on Deputation: 
Persons working in Govt. / Recognized Educational 
Institutions :- 
a. Holding analogous post on regular basis; 

OR 
with 3 years of regular service as Physical 
Education Teacher in Level-7 in the Pay 'Matrix 
(Rs.44900-142400); and 

b. Possessing the educational and other 
ualifications as rescribed at Sr. No.7. 

12 I If a DPC exists what 1. Deputy Commissioner - to be Chairperson 
is its composition nominated by Commissioner, 

NVS 
2. I Assistant Commissioner from I Member 

RO/Hqrs -to be nominated 
by Commissioner, NVS 

I Member 3. I Principal - to be nominated by 
Commissioner, NVS 

4. I Assistant Commissioner dealing I Member 
with service matters 

Note: An SC/ST Officer may also be nominated in the 
DPC, in case an Officer from these categories is not 
already an Official member of the DPC as constituted 
above. 

******** 
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RECRUITMENT RULES FOR THE POST OF POST GRADUATE TEACHERS 

(MODERN INDIAN LANGUAGE) IN NVS 

1. Name of Post Post Graduate Teachers (Modern I:11.dian Language) 
2. No. of Post As sanctioned from time to time. 
3. Classification Group "B" (Equivalent) 
4. Level in the Pay 

Matrix 
Level-8 (Rs.47600-151100) in Pay Matrix 

5. Whether Selection 
Post or Non­ 
selection Post 

Not Applicable 

6. Age Limit for direct 
recruits 

Not exceeding 40 years 

05 years relaxation in upper age limit in case of 
employees of NVS. Age relaxation for SC/ST/ OBC/ 
PH/ Ex-Servicemen as applicable under the Govt. of 
India rules issued from time to time would be 
applicable. 

7. Educational and 
other qualifications 
required for direct 
recruits 

Essential: 
a. Integrated PG course in the concerned subject with 

at least 50% marks from NCTE recognized 
institution including B. Ed. component. 

OR 

b. Master Degree from a recognized institutionwith at 
least 50% marks in aggregate in the Modern Indian 
Language concerned 

and 

B.Ed. Degree from NCTE recognized institution 
with at least 50% marks 

OR 

Three years integrated B.Ed. -M.Ed from NCTE 
recognized institution with at least 50% marks 

OR 
Four years Integrated Degree with at least 50% 
marks from NCTE recognized institution including 
B.Ed. component. 

Desirable: 

(a) Experience as TGT (Regional Language) in 
recognized institutions in concerned subject. 

(a) Experience of working in a residential school. 
(b) Knowledge of Computer application. 
(c) Working knowledge of English 

Hindi/_Bharatiya Bhasha. " , \ . __,_ 

the 

and 
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8. I Whether age and I No -in case of age. 

educational 
qualifications 
prescribed for direct 
recruits will apply to 
:eromotees 

9. I Period of Probation 
if any 

10. I Method of 
recruitment- 
Whether by direct 
recruitment Or by 
promotion or by 
deputation I 
absorption and 
percentage of 
vacancies to be filled 
by various methods. 

11. I In case of 
Recruitment by 
Promotion/ 
Deputation/ 
Absorption grades 
from which 
Promotion I 
Deputation/ 
Absorption to be 
made 

Yes - in case of educational qualification. However, 
condition of 50% marks in Post-Graduate Degree shall 
not apply in case of promotion. 

02 years for direct recruitee only. 

50 % by Direct Recruitment 
50% by Promotion through LDE among TGT 
(Regional Language). 

Promotion: 

From amongst TGTs (Regional Language) having 03 
years regular service in NVS with Master's Degree in 
the same subject, subject to qualifying a Departmental 
Examination to be conducted by NVS. 

Note: Promotion of TGTs (Regional Language) to PGT 
(Modern Indian Language) shall be governed by 
availability of vacancy in the particular subject 
irrespective of seniority as TGT (Regional Language). 
LDE for promotion to the post of PGTs will be 
qualifying in nature. Promotion of those who qualify 
the LDE will be considered as per their inter-se 
seniority and subject to availability of vacancies under 
respective category & subject and possessing 
minimum benchmark prescribed for promotion & 
other criteria / condition as per rule. 

Transfer on Deputation: 
Persons working in Govt/Recognized Educational 
Institutions :- 
a. Holding analogous post on regular basis; 

OR 
With 3 years of regular service as TGT with post 
graduate degree in the concerned subject in Level- 
7 in the Pay Matrix (Rs.44900-142400); 

and 
b. Possessing the educational and other 

qualifications as prescribed at Sr. No.7. 
kt \ 



12 If a DPC exists what 1. Deputy Commissioner - to be Chairperson 
is its composition nominated by Commissioner, 

NVS 
2. Assistant Commissioner from Member 

RO/Hqrs - to be nominated 
by Commissioner, NVS 

3. Principal - to be nominated by Member 
Commissioner, NVS 

4. Assistant Commissioner dealing Member 
with service matters 

Note: An SC/ST Officer may also be nominated in the 
DPC, in case an Officer from these categories is not 
already an Official member of the DPC as constituted 
above. 

******** 



0 RECRUITMENT RULES FOR THE POST OF TRAINED GRADUATE TEACHERS 
(Hindi, English, Maths, Science, Social Studies & 3rd Language) IN NVS 

1. I Name of Post I Trained Graduate Teacher 
Hindi, English, Maths, Science, Social Studies & 
3rd Language 

2. No. of Post As sanctioned from time to time. 
3. Classification Grou 1B1 E uivalent 
4. Level in the Pay Level-7 (Rs.44900-142400) in the Pay Matrix 

Matrix 
5. I Whether Selection I Not applicable 

Post or Non- 
selection Post 

6. I Age Limit for direct I Not exceeding 35 years 
recruits 

05 years relaxation in upper age limit in case of 
employees of NVS. Age relaxation for SC/ST/ OBC/ 
PH / Ex-Servicemen as applicable under the Govt. of 
India rules issued from time to time would be 
applicable. 

7. I Educational and I Essential Qualification 
other qualifications 
required for 
direct recruits 

(A) Four years integrated degree course from NCTE 
recognized Institution/University with at least 50% 
marks in the concerned subject(s) as well as in the 
aggregate including B.Ed. component 

OR 

Bachelors / Honours Degree from a recognized 
institution/University with at least 50% marks in 
concerned subject, combination of subjects as well as 
in the aggregate AND B.Ed. Degree from NCTE 
recognized institution /University with at least 50% 
marks OR three years integrated B.Ed. - M.Ed from 
NCTE recognized institution/University with at least 
50% marks OR **01 year B. Ed. (Special Education) 
from Rehabilitation Council of India (RCI) with at 
least 50% marks. 

OR 

Post Graduation in concerned subject / any 
specialization in concerned subject with a minimum 
55% marks or equivalent grade provided that the 
candidate has studied the subject(s) mentioned in the 
note below at the graduation level and three years 
integrated B.Ed.-M.Ed from NCTE recognized 
institution/University with atleast 50% marks. 

di 
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(B) Qualified in the Central Teacher Eligibility Test 
(Paper-II) conducted by Central Board of 
Secondary Education (CBSE) 

** "Training to be undergone - A person with B.Ed. 
(Special Education) qualification shall undergo, after 
appointment an NCTE recognized 6-month Special 
Programme in Elementary Education." 

Note : The concerned subject mentioned above means 
the post wise Main / Elective subject(s) and the 
combination of subject(s), if any, are as under: 

a) For TGT (Hindi) : 
Studied Hindi as an Elective/Main subject in 
atleast three years / 06 Semester of the course. 

b) For TGT (English): 
Studied English as an Elective/Main subject in 
atleast three years/ 06 Semesters of the course. 

c) For TGT (Maths) : 

(i) The candidates should have studied : 

• Mathematics as Elective / Main subject in at 
least three years/ 06 Semester of course. 

• Physics at least 01 year / any 02 semesters of 
the course. 

• One out of Chemistry, Electronics, Computer 
Science, Statistics at least 01 year / any 02 
semester of the course. 

The candidates who studied under Choice Based 
Credit System (CBCS) with the above subjects are 
also eligible to apply. 

(ii) Candidates with B.Sc. (Hons.) in Physics or 
Chemistry are not eligible for the post of TGT 
(Maths). 

d) For TGT (Science)- 
Candidates should have studied Biology /Life 
Science/Botany /Zoology as Hons/Main Subject in 
at least three years / 06 Semester of course with 
following combination of subjects for at least one 
year or any 2 semester of the course 

Main Subject Subsidiary Subjects 
__.____i_1 



0 
Biology /Life Science 11, Chemistry 

2. Botany L Zoology 
Botany I 1. Chemistry 

2. Zoology 
Zoology I 1. Chemistry 

2. Botany 

The candidates who studied under Choice Based 
Credit System (CBCS) with the above subjects are 
also eligible to apply. 

e) For TGT (Social Studies): - 
Studied any two subjects out of History, 
Geography, Economics and Political Science 
during graduation out of which one must be either 
History or Geography in at least three years / 06 
Semester of course as an Elective/Main Subject and 
the second subject for at least one year / any two 
semesters of the course. 

The candidates who studied under Choice Based 
Credit System (CBCS) with the above subjects are 
also eligible to apply. 

f) TGT (3rd Language): 
Studied Concerned Regional Language as a 
subject/ elective subject in at least three years / 06 
Semesters of course. 

Desirable Qualification : 
1. Experience of working in a residential school. 
2. Knowledge of Computer applications. 
3. Working knowledge of English and Hindi / 

Bharatiya Bhasha. 

8. I Whether age and I Not applicable 
educational 
qualifications 
prescribed for direct 
recruits will apply to 
promotees 

9. I Period of Probation I 2 years 
if any 

10. j Method of 
recruitment­ 
Whether by direct 
recruitment Or by 

100% by direct recruitment, failing which by transfer 
on deputation 

\ \ K JJJ~I ~------ 
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promotion or by 
deputation / 
absorption and 
percentage of 
vacancies to be filled 
by various methods. 

11. In case of Transfer on Deputation : 
Recruitment by Persons working in Government/ Recognized 
Promotion/ Educational institutions: 
Deputation/ 
Absorption grades (a) Holding analogous posts on regular basis 
from which OR 
Promotion/ With 5 years of regular service as TGT in Level-6 
Deputation/ (Rs.35400-112400) in the Pay Matrix; and 
Absorption to be 
made (b) Possessing the educational and other qualifications 

as prescribed in Sr. No. '7'. 

12 If a DPC exists what Not applicable 
is its composition 

******* 



0 
RECRUITMENT RULES FOR THE POST OF TRAINED GRADUATE TEACHERS 

(COMPUTER SCIENCE) IN NVS 

1. Name of Post 
2. No. of Post 
3. Classification 
4. Level in the Pay 

Matrix 

Trained Graduate Teacher {Computer Science) 
As sanctioned from time to time. 
Group 'B' ( equivalent) 
Level-7 (Rs.44900-142400) in the Pay Matrix 

5. !Whether Selection I Not applicable 
Post or Non-selection 
Post 

6. IAge Limit for direct I Not exceeding 35 years 
recruits 

05 years relaxation in upper age limit in case of 
employees of NVS. Age relaxation for SC/ST/ OBC/ 
PH /Ex-Servicemen as applicable under the Govt. of 
India rules issued from time to time would be 
applicable. 

Age relaxation to the extent of period spent as FCSA 
in JNVs, including broken period, if any will be 
given, provided that one stretch of such service is for 
more than six months, including breaks. 

7. !Educational and other I Essential: 
qualifications 
required 
direct recruits 

for I 1. Bachelor's Degree in Computer Application (BCA) 
with at least 50% marks from a recognized 
institution. 

OR 
Graduation in Computer Science / IT from a 
recognized institution with at least 50% marks in 
the concerned subject and also in aggregate 
provided that the computer science subject must 
be studied in all the years as main subject. 

OR 
BE/B. Tech. (Computer Science / Information 
Technology) with at least 50% marks from a 
recognized institution. 

2. Qualified in the Central Teacher Eligibility Test 
(Paper-II) conducted by the Central Board of 
Secondary Education (CBSE). 

3. Bachelor's Degree in Education from NCTE 
recognized institution with at least 50% marks. 

OR 
Three year integrated B.Ed.-M.Ed from NCTE 
recognized institution with at least. 50% marks. 



-o 
OR 

Four years Integrated Degree with at least 50% 
marks from NCTE recognized institution 
including B.Ed. component 

Desirable: 
1. Experience of working in a residential school. 
2. Working knowledge of English and Hindi / 

Bharati_ya Bhasha. 
8. !Whether age 

educational 
and I Not applicable 

qualifications 
prescribed for direct 
recruits will apply to 
promote es 

9. JPeriod of Probation if 
any 

2 Years 

10. !Method of 
recruitment- Whether 
by direct recruitment 
Or by promotion or 
by deputation / 
absorption and 
percentage of 
vacancies to be filled 
by various methods. 

100% by direct recruitment failing which by transfer 
or deputation/ short-term contract. 

11. In case of Recruitment 
by Promotion/ 
Deputation/ 
Absorption 
from 

I 

Promotion 
Deputation/ 
Absorption to be 
made 

grades 
which 

I 

Transfer on Deputation: 

Persons working in Covt.y Recognized Educational 
Institutions. 

(a) Holding analogous post on regular basis; 
(b) Possessing the educational and other 

qualifications as prescribed in Column '7'. 

12. If a DPC exists what is 
its composition 

Not applicable 

******* 



0 RECRUITMENT RULES FOR THE POST OF TRAINED GRADUATE TEACHER 
(ART) INNVS 

1. Name of Post Trained Graduate Teacher {Art) 
2. No. of Post As sanctioned from time to time. 
3. Classification Group 1B1 (Equivalent) 
4. Level in the Pay 

Matrix 
Level-7 (Rs.44900-142400) in the Pay Matrix (entry 
scale) 

5. I Whether Selection I Not applicable 
Post or Non- 
selection Post 

6. I Age Limit for direct I Not exceeding 35 years 
recruits 

05 years relaxation in upper age limit in case of 
employees of NVS/ Central Government / 
Autonomous Bodies. Age relaxation for SC/ST/ 
OBC/ PH /Ex-Servicemen as applicable under the 
Govt. of India rules issued from time to time would be 
applicable 

7. I Educational and I Essential: 
other qualifications I i. 
required for direct 
recruits 

Bachelor's degree in Drawing and Painting / 
Sculpture / Graphic Art / Fine Arts from a 
recognized institution/University with at least 
50% marks provided that the candidates should 
have studied Drawing and Painting as Main 
subject in all the years of Degree. 
B.Ed. Degree with at least 50% marks from NCTE 
recognized Institution/University. 

Desirable: 
(i) Working knowledge of English and Hindi / 

Bharatiya Bhasha. 
(i) Experience of Working in a residential School. 
(ii) Working knowlec!_g_e of computers. 

8. Whether age and 
educational 
qualifications 
prescribed for direct 
recruits will apply to 
promotees 

Not applicable 

9. Period of Probation 
if any 

2 years. 

10. Method 
recruitment­ 
Whether by direct 
recruitment Or by 
promotion or by 

of I 100% by direct recruitment, failing which by transfer 
on deputation. 

l 



deputation / 
absorption and 
percentage of 
vacancies to be filled 
by various methods. 

11. In case of 
Recruitment by 
Promotion/ 
Deputation/ 
Absorption 
from 
Promotion 
Deputation/ 
Absorption to be 
made 

grades 
which 

I 

Transfer on Deputation: 

Persons working in Govt/Recognized Educational 
Institutions. 

(a) Holding analogous post on regular basis; 
(b) Possessing the educational and other qualifications 

as prescribed in Column '7'. 

12 If a DPC exists what 
is its composition 

Not applicable 

****** 



0 
RECRUITMENT RULES FOR THE POST OF 

TRAINED GRADUATE TEACHER (PHYSICAL EDUCATION) (MALE/FEMALE) IN NVS 

1. Name of Post Trained Graduate Teacher (Physical Education) 
[Male/Female l 

2. No. of Post As sanctioned from time to time. 
3. Classification Group 1B1 (Equivalent) 
4. ILevel in the 

Matrix 
Pay ILevel-7 (Rs.44900-142400) in the Pay Matrix (entry 

scale) 

5. !Whether Selection !Not applicable 
Post or Non-selection 
Post 

6. !Age Limit for direct !Not exceeding 35 years 
recruits 

05 years relaxation in upper age limit in case of 
employees of NVS. Age relaxation for SC/ST/ OBC/ 
PH /Ex-Servicemen as applicable under the Govt. of 
India rules issued from time to time would be 
applicable 

7. 1Educational and other 
qualifications 
required for direct 
recruits 

Essential: 
Four year integrated course/Bachelor's Degree in 

!Physical Education/Bachelor of Physical Education 
and Sports offered by NCTE recognized 
institution/University with at least 50% marks. 

OR 
Graduation from a recognized university and B.P.Ed. 
offered by NCTE recognized institution/ University 
with atleast 50% marks in graduation and B.P.Ed. 
separately. 

Desirable: 

i. Represented at least State at National Level in 
any of the Sports/Games recognized by Sports 
Authority of India (SAI)/the concerned 
federation. 

ii. Working knowledge of English and Hindi / 
Bharatiya Bhasha. 

iii. Experience of working in a school. 
iv. Diploma from National Institute of Sports 

8. !Whether age and !Not applicable 
educational 
qualifications 
prescribed for direct 
recruits will apply to 
promotes 



9. !Period of Probation if 12 years. 
any 

10. [Method of 1100% by direct recruibnent, failing which by transfer 
recruitment- Whether on deputation. 
iby direct recruitment 
Or by promotion or 
by deputation / 
absorption and 
percentage of 

1

vacancies to be filled 
lby various methods. 

11. In case of 
Recruitment by 
Promotion/ 
Deputation/ 
Absorption 
from 
Promotion 
I 

Deputation/ 
Absorption to be 
made 

grades 
which 

I 

Transfer on Deputation: 
Persons working in Govt/Recognized Educational 
Institutions. 
(a) Holding analogous post on regular basis; 
(b) Possessing the educational and other qualifications 
as prescribed in Sr. No. 171

• 

12 II£ a DPC exists what 
is its com2_osition 

Not applicable 

******* 



0 
RECRUITMENT RULES FOR THE POST OF 

TRAINED GRADUATE TEACHER (MUSIC) IN NVS 

1. Name of Post Trained Graduate Teacher {Music} 
2. No. of Post As sanctioned from time to time. 
3. Classification Group 1B1 (Equivalent) 
4. Level in the Pay 

Matrix 
Level-7 (Rs.44900-142400) in the Pay Matrix (entry 
scale). 

5. I Whether Selection I Not applicable 
Post or Non- 
selection Post 

6. I Age Limit for direct I Not exceeding 35 years 
recruits 

05 years relaxation in upper age limit in case of 
employees of NVS. Age relaxation for SC/ST/ OBC/ 
PH /Ex-Servicemen as applicable under the Govt. of 
India rules issued from time to time would be 
applicable 

7. I Educational and I Essential: 
other qualifications 
required for direct 
recruits 

Bachelor's Degree in Music/ Performing Arts from a 
recognized institution with at least 50% marks in 
concerned subject and also in aggregate, provided that 
Music subject is studied in all the years of degree as a 
main subject. 

AND 
Bachelor's Degree in Education from NCTE 
recognized institution with at least 50% marks 

Desirable: 
(i) Working knowledge of English and Hindi / 

Bharatiya Bhasha. 
(ii) Experience of working in a residential school 
(iii) Working knowledge of computers. 

8. I Whether age and 
educational 
qualifications 
prescribed for direct 
recruits will apply to 
:eromotees 

9. I Period of Probation 
if any 

10. I Method of 
recruitment- 
Whether by direct 
recruitment Or by 
promotion or by 

Not applicable 

2 years. 

100% by direct recruitment, failing which by transfer 
on deputation. 



~ 
deputation I 
absorption and 
percentage of 
vacancies to be filled 
by various methods. 

11. I In case of 
Recruitment by 
Promotion/ 
Deputation/ 
Absorption grades 
from which 
Promotion I 
Deputation/ 
Absorption to be 
made 

12 I If a DPC exists what 
is its composition 

Transfer on Deputation: 
Persons working in Govt/Recognized Educational 
Institutions. 
(a) Holding analogous post on regular basis; 
(b) Possessing the educational and other 
qualifications as prescribed in Column '7'. 

Not applicable 

******* 



0 
RECRUITMENT RULES FOR THE POST OF TGT (LIBRARY) IN NVS 

1. Name of Post TGT (Library} 
2. No. of Post As sanctioned from time to time 
3. Classification Grou_E 'B' (Equivalent) 
4. Level in the Pay 

Matrix 
Level-7 (Rs.44900-142400) in the Pay Matrix 

5. I Whether Selection I Not applicable 
Post or Non- 
selection Post 

6. Age Limit for direct 
recruits 

Not exceeding 35 years 

05 years relaxation in upper age limit in case of 
employees of NVS. Age relaxation for SC/ST/ OBC/ 
PH /Ex-Servicemen as applicable under the Govt. of 
India rules issued from time to time would be 
applicable 

7. Educational and 
other qualifications 
required for 
direct recruits 

Essential 
1. Bachelor's Degree in Library Science from a 

recognized University with at least 50% marks 
OR 

Bachelor Degree in Library & Information Science 
from recognized University with at least 50% 
marks. 

2. Knowledge of Computer Applications. 

Desirable 
(i) Experience of Working in a residential school. 
(ii) Working knowledge of English and Hindi 
/Bhara!iya Bhasha. 

8. Whether age 
educational 

and I Not applicable 

qualifications 
prescribed for direct 
recruits will apply to 
promotees 

9. Period of Probation 
if any 

2 years. 

10. Method of 
recruitment­ 
Whether by direct 
recruitment Or by 
promotion or by 
deputation/ 
absorption and 
percentage of 
vacancies to be filled 
by various methods. 

100% by Direct recruitment, failing which by transfer 
on deputation. 
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11. In case of 
Recruitment by 
Promotion/ 
Deputation/ 
Absorption grades 
from which 
Promotion / 
Deputation/ 
Absorption to be 
made 

Transfer on Deputation : 

Persons working in Govt/Recognized Educational 
Institutions. 

(a) Holding analogous post on regular basis; 
OR 

With 6 years of regular service as Librarian in Level-6 
(Rs.35400-112400) in the Pay Matrix; and 

(b) Possessing the educational and other qualifications 
as prescribed in Sr. No. '71. 

12 If a DPC exists what 
is its composition 

Not applicable 

******* 
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0 
RECRUITMENT RULES FOR THE POST OF 

TRAINED GRADUATE TEACHER (SPECIAL EDUCATOR) IN NVS 

1. Name of Post Trained Graduate Teacher (S_E_ecial Educator} 
2. No. of Post .495 (Subject to variation depending upon the 

!workload) 
3. Classification Group 'B' 
4. Level in the Pay [l.evel-? (Rs.44900-142400) in the Pay Matrix 

Matrix 
5. !Whether Selection !Not applicable 

Post or Non-selection 
Post 

6. IAge Limit for direct IN ot exceeding 35 years 
recruits 

05 years relaxation in upper age limit in case of 
employees of NVS. Age relaxation for SC/ST/ OBC/ 
PwBD/Ex-Servicemen and female candidates as 
applicable under the Govt. of India/NVS rules issued 
from time to time would be applicable 

7. !Educational and other !Essential Qualifications: 
qualifications I l. 
required for direct 
recruits 

Graduation Degree from a recognized University 
/ Institute with minimum 50% marks. 

2. Any of the following from recognized 
University /Institute: 

B.Ed.(Special Education) with atleast 50% marks; 
OR 

B.Ed.(General) with atleast 50% marks alongwith 
one year Diploma in Special Education; 

OR 
B.Ed.(General) with atleast 50% marks alongwith 
two years Diploma in Special Education; 

OR 
B.Ed.(General) with atleast 50% marks alongwith 
Post Graduate Professional Diploma in Special 
Education (PGPD); 

OR 
B.Ed. Special Education with atleast 50% marks 
and Post Graduate Professional Certificate in 
Special Education (PGPC); 

OR 
PG Diploma · in Special Education (Mental 
Retardation); 

OR 
PG Diploma in Special Education (Multiple 
Disability: Physical and Neurological); 

OR 
PG Diploma in Special Education (Locomotor 
Impairment and Cerebral Palsy); 111, 

- - 



0 OR 
Secondary Level Teacher Training Course in 
Visual Impairment; 

OR 
Senior Diploma in Teaching the Deaf; 

OR 
BA B.Ed with atleast 50% marks in Visual 
Impairment 

OR 
Any other equivalent qualification approved by 
RCI 

3. Qualified in Central Teacher Eligibility Test 
(CTET) (Elementary Stage) conducted by Central 
Board of Secondary Education (CBSE). Relaxation 
upto 5 percent in the qualifying marks shall be 
allowed to the candidates belonging to reserved 
categories such as SC/ST/OBC/PwBD in CTET. 

4. Registration with Rehabilitation Council of India 
(RCI) with valid CRR number 

,Note : BA B.Ed. in Visual Impairment being 
integrated course of graduation and B.Ed. Special 
Education, separate graduation is not required in the 
case of candidate. 

Desirable: 

(i) Knowledge of Computer Applications. 
(ii) Working knowledge of English and Hindi / 

Bharatiya Bhasha 
8. !Period of Probation if j2 years 

any 
9. Method of 1100% by Direct Recruitment. 

recruitment- Whether 
lby direct recruitment 
or by promotion or by 
deputation / 
absorption and 
percentage of 
vacancies to be filled 
by various methods. 

•.. 

10. IIn case of 
Recruitment by 
Promotion/ 
Deputation/ 
Absorption 
from 
Promotion 
Deputation/ 

grades 
which 

I 

Not applicable 

I\' I 



• Absorption to be 
made 

11. If a DPC exists what Not applicable 
is its composition 

12 Scope of work To cater the educational need of CwSN from class 
VI onwards in the Vidyalaya by providing 
individualised support and assistant. 

******* 
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0 
RECRUITMENT RULES FOR THE POST OF 

JUNIOR SECRETARIAT ASSISTANT (NVS HQ/RO CADRE) 

1. Name of Post Junior Secretariat Assistant (JSA) 
2. No. of Post 66* (2021) 

* subject to variation dependent on workload 
3. Classification Group 'C 
4. Level in the Pay Matrix Level-2 of Pay Matrix (R.19900-63200) 

5. Whether Selection Post or Non- Not applicable 
selection Post 

6. Age Limit for direct recruits Not exceeding 27 years 

Age relaxation for SC/ST/ OBC and other 
categories as applicable under the Govt. of India 
Rules 

7. Educational and other Essential: 
qualifications required for i) Class XII pass or equivalent qualification 
direct recruits from recognized board. 

ii) A typing speed of 35 w.p.m. in English or 
30 w.p.m. in Hindi on computer. 

Desirable: 
Working knowledge of English and Hindi / 
Bharatiya Bhasha 

Note : The qualification of typing will not 
apply in the case of persons with disability 
who are certified as being unable to type by 
the competent authority as prescribed in the 
Rights of Persons with Disabilities Act, 2016. 

8. Whether age and educational N.A. 
qualifications prescribed for 
direct recruits will apply to 
promotees 

9. Period of Probation if any 2 years. 

10. Method of recruitment- By direct recruitment -90% 
Whether by direct recruitment By promotion -10% 
or by promotion or by 
deputation I transfer and 
percentage of vacancies to be 
filled by various methods. 

11. In case of Recruitment by 10% of the posts of JSAs will be filled on the 
Promotion/ Deputation/ basis of merit test from among eligible erstwhile 
Transfer, grades from which Group 'D' /MTS of NVS HQ/RO cadre who 
Promotion I Deputation/ have rendered 08 years of regular service in the 
Transfer to be made grade in the Samiti and possess the typing 

qualifications as prescribed in Col.7 above. 
IV"\.. 
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Note: 
For promotion to the post of JSA (HQ/RO 
Cadre), erstwhile Group 'D1 employees/MTS of 
Hqrs./RO Cadre only are eligible. 

12 If a DPC exists what is its 1. Deputy Commissioner Chairman 
composition (Admn.)/ Deputy 

Commissioner, NVS 
2. Assistant Commissioner Member 

(Administration), NVS 
Hqrs. 

3. One Assistant Member 
Commissioner from 

.. NVSRO 
4. One officer to be Member 

nominated by 
Commissioner, NVS 

(one officer from Scheduled Caste/Scheduled 
Tribe Community) 

******* 



0 RECRUITMENT RULES FOR THE POST OF 
JUNIOR SECRETARIAT ASSISTANT (INV CADRE) 

1. Name of Post Junior Secretariat Assistant (JSA) 
2. No. of Post As sanctioned from time to time 
3. Classification Group 1C 
4. Level in the Pay Matrix Level-2 of Pay Matrix (R.19900-63200) 

5. Whether Selection Post or Not applicable 
Non-selection Post 

6. Age Limit for direct recruits Not exceeding 27 years 

Age relaxation for SC/ST/ OBC and other 
categories as applicable under the Govt. of India 
Rules 

7. Educational and other Essential: 
qualifications required for i) Class XII pass or equivalent qualification 
direct recruits from recognized board. 

ii) A typing speed of 35 w.p.m. in English or 30 
w.p.m. in Hindi on computer. 

Desirable: 
Working knowledge of English and Hindi I 
Bharatiya Bhasha 

Note : The qualification of typing will not apply in 
the case of persons with disability who are 
certified as being unable to type by the competent 
authority as prescribed in the Rights of Persons 
with Disabilities Act, 2016. 

8. Whether age and N.A. 
educational qualifications 
prescribed for direct recruits 
will apply to promotes 

9. Period of Probation if any 2 years. 
10. Method of recruitment- By direct recruitment -90% 

Whether by direct By promotion -10% 
recruitment or by promotion 
or by deputation / transfer 
and percentage of vacancies 
to be filled by various 
methods. 

11. In case of Recruitment by 10% of the posts of JSAs will be filled on the basis of 
Promotion/ Deputation/ merit test from among eligible erstwhile Group 
Transfer, grades from which 'D' /MTS of JNV cadre who have rendered 08 years 
Promotion I Deputation/ of regular service in the grade in the Samiti and 
Transfer to be made possess the typing qualifications as prescribed in 

Col.7 above. II. I \ 
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Note: 
For promotion to the post of JSA (JNV Cadre), 
erstwhile Group 'D' employees/MTS and other 
posts(s) in Level-I of Pay Matrix of JNV Cadre only 
are eligible. 

12 If a DPC exists what is its 1. Deputy Commissioner, NVS Chairman 
composition 2. Assistant Commissioner Member 

(Administration), NVS 
3. One Assistant Commissioner Member 

fromNVSRO 
4. One officer to be nominated Member 

by Commissioner, NVS 
(one officer from Scheduled Caste/Scheduled 
Tribe Community) 

******* 


